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Glossary of Terms and Definitions 
 

 

This Glossary of Terms and Definition has been collected from Cedefop1 and the Validation 

for Inclusion of New Citizens of Europe (VINCE) project2. 

 

Awarding body: A body issuing qualifications (certificates, diplomas or titles) formally 

recognising the learning outcomes (knowledge, skills and/or competences) of an individual, 

following an assessment procedure. 

Bologna process: the three-tier higher education system used in most European Union 

countries. 

CEDEFOP: European Centre for the Development of Vocational Training. This organisation 

supports development of European vocational education and training policies and 

contributes to their implementation.  

Certificate/diploma/title: An official document, issued by an awarding body, which records 

achievements of an individual following an assessment against a predefined standard. 

Competence: Ability to apply learning outcomes adequately in a defined context 

(education, work, personal or professional development). 

ECVET: European credit system for vocational education and training - Technical framework for 

transfer, validation and, where appropriate, accumulation of learning outcomes by 

individuals, to achieve a qualification. ECVET tools and methodology comprise a description 

of qualifications in units of learning outcomes with associated points, a transfer and 

accumulation process and complementary documents such as learning agreements, 

transcripts of records and ECVET users’ guides. 

ECTS: European Credit Transfer and Accumulation System. ECTS credits represent the 

workload and defined learning outcomes ("what the individual knows understands and is 

able to do") of a given course or programme. 60 credits are the equivalent of a full year of 

study or work.  

EQF: European Qualification Frameworks. Translation tool that helps communication and 

comparison between qualifications systems in Europe.  

 
1 https://www.cedefop.europa.eu/en/events-and-projects/projects/validation-non-formal-and-informal-
learning/european-inventory/european-inventory-glossary 
2 https://vince.eucen.eu/wp-content/uploads/2018/07/EN_Glossary.pdf   

 

https://www.cedefop.europa.eu/en/events-and-projects/projects/validation-non-formal-and-informal-learning/european-inventory/european-inventory-glossary
https://www.cedefop.europa.eu/en/events-and-projects/projects/validation-non-formal-and-informal-learning/european-inventory/european-inventory-glossary
https://vince.eucen.eu/wp-content/uploads/2018/07/EN_Glossary.pdf


Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 7 of 98 
 

EQVET: European Quality Assurance in Vocational Education and Training. It promotes 

European collaboration in developing and improving quality assurance in VET (see “VET”)  

EQAVET: is a community of practice bringing together Member States, Social Partners and 

the European Commission to promote European collaboration in developing and improving 

quality assurance in VET by using the European Quality Assurance Reference Framework 

European Qualifications Framework (EQF): Reference tool for describing and comparing 

qualification levels in qualifications systems developed at national, international or sectoral 

levels.  

Formal learning: Learning that occurs in an organised and structured environment (such 

as in an education or training institution or on the job) and is explicitly designated as learning 

(in terms of objectives, time or resources, formal learning is intentional from the learner’s 

point of view. it typically leads to certification.  

Higher education (HE): also referred to as tertiary education. Non-compulsory education 

following on from compulsory education.  

Informal learning: Learning resulting from daily activities related to work, family or leisure. 

It is not organised or structured in terms of objectives, time or learning support. Informal 

learning is in most cases unintentional from the learner’s perspective.  

Learning outcomes: The set of knowledge, skills and/or competences an individual has 

acquired and/or is able to demonstrate after completion of a learning process, either formal, 

non-formal or informal. 

Lisbon Recognition Convention: The Convention on the Recognition of Qualifications 

concerning Higher Education in the European Regions.  

Non-formal learning: Learning embedded in planned activities not explicitly designated as 

learning (in terms of learning objectives, learning time or learning support). Non-formal 

learning is intentional from the learner’s point of view.  

Prior learning: The knowledge, know-how and/or competences acquired through 

previously unrecognised training or experience. 

Qualification: An official record (certificate, diploma) of achievement which recognises 

successful completion of education or training, or satisfactory performance in a test or 

examination; and/or the requirements for an individual to enter, or progress within an 

occupation. 

Qualifications Framework: Instrument for development and classification of qualifications 

(at national or sectoral levels) according to a set of criteria (using descriptors) applicable to 

specified levels of learning outcomes or instrument for classification of qualifications 

according to a set of criteria for specified levels of learning achieved, which aims to integrate 

and coordinate qualifications subsystems and improve transparency, access, progression 

and quality of qualifications in relation to the labour market and civil society. 
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RPL: Recognition of prior Learning - an assessment process that involves assessment of 

an individual's relevant prior learning (including formal, informal and non-formal learning) to 

determine the credit outcomes of an individual application for credit. 

Skill: Ability to apply knowledge and use know-how to compete tasks and solve problems. 

Tuition fee: a fee paid for education, especially for education following on from compulsory 

level.  

Validation: Validation of prior learning (VPL) is a tool promoted and supported by the EU 

and all Member States to enable educational institutions to recognise learning wherever it 

has taken place.  It is based on the idea that people learn outside the classroom as well as 

inside it across a wide range of activities (sometimes called life wide learning) and at various 

times throughout the lifetime of an individual (lifelong learning) and that this learning is 

valuable, and can be identified and recognised. 

VET: Vocational education and training - Education and training which aims to equip people 

with knowledge, know-how, skills and/or competences required in particular occupation or 

more broadly on the labour market. 

VNIL: Validation of non-formal and informal learning.  

VPL: Validation of prior learning.  
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1. Introduction  
 

 

This report is the first of two reports which form part of the basic research being conducted 

by the partner HEIs in the ARPEL4Entrep Erasmus+ project, "Integrated RPL & APEL Level 

6 Accredited Online Programme for Entrepreneurs". The project partners are:  Advenio 

eAcademy, Malta (lead partner); University of Bari Aldo Moro, Italy; University of Ioannina, 

Greece; University of Zilina, Slovakia; Vilnius University, Lithuania; EUCEN – European 

University Continuing Education Network, Belgium; and AllSecure Ltd – eBusiness 

Systems, Malta. 

The scope of the project is to leverage the infrastructure and competencies of the partners 

in e-learning and the collective expertise and resources of the partners in creating a 

programme which would encourage entrepreneurs to earn a 180 ECTS credit Level 6 

Bachelors’ Degree in Entrepreneurial Affairs. This would validate the experience and 

confirm the standard of their academic knowledge enabling them to pursue further studies 

at Level 7 should they so wish. The ARPEL Bachelors’ programme would provide a 

structured manner in which Validation of Prior Learning and Recognition and Accreditation 

of Prior Learning frameworks can be integrated. These will be supplemented with suitable 

online course subject modules including innovative game-based learning, and will include a 

final research paper. This three-stage programme will enable participants to earn the 

required 180 ECTS credits at Level 6. 

The ARPEL4Entrep  project will include the recruitment of suitable candidates by the various 

participating partners to the proposed ARPEL Pilot Programme commencing in October 

2021. This will be run over a twenty-month period. Their progress on this programme will be 

carefully analysed to check for any system modifications which may be required to ensure 

the effectiveness of the Programme. A three-month period for post programme evaluations 

and reporting is included as an integral part of the implementation process. 

 

This Report covers the research carried out as part of the Stage 1 of the ARPEL4Entrep 

project and deals with one of the fundamental research questions defined as an integral part 

of the ARPEL4Entrep Project, namely:- the identification of best practices of online 

accreditation, recognition of prior and experiential learning.  

To this effect, each partner was required to identify five best practice websites/systems to 

be used as benchmarks for the development of the new ARPEL platform which will form the 

core of the new ARPEL based Bachelor’s Degree in Entrepreneurship proposed in the 

ARPEL project. 
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In addition, each HEI partner was required to carry out basic secondary research to provide 

an up-to-date perspective to the legal and regulatory frameworks in place in their countries 

in relation to the broad area of RPL in tertiary education in general. 

This report comprises of four sections: 

 Section 2: Overview to Recognition of Prior Learning 

 Section 3: Identification of Local & International Best Practices in RPL 

Section 4: Current Legal and Regulatory Framework to RPL in Partner Countries & 

various other European countries 

 Section 5: Conclusions & Recommendations 

A second report compliments this report and covers the best practices in entrepreneurship 

within SMEs in the post-COVID marketplace. The study was carried out as part of the Stage 

1 research activities in parallel with the research carried out on current best practices in 

recognition of prior learning in higher educational establishments within the partner HEI 

countries and other countries in Europe. 

 

Friday, 12th February 2021 

ARPEL4Entrep Research Team   

Advenio eAcademy, Malta 

 Mr. Stephen P. D’Alessandro M.A. (Mrktg.), B.A. (Hons.) Bus. Mang, FIM, MIoD, MCIM 

 Mr. Kurt Tabone B.Com (Hons.) Marketing 

 Ms. Anaswara Chandran M Tech (CSE), BE(CSE) 

 Mr. Martin J. Borg M.Sc Sustainable Development, B.Sc Mathematics and Physics 

eBusiness Systems, Malta 

Mr. Nicholas D’Alessandro M.Sc E-Business (Information Systems), BSc (Hons.), IT 

& Networking  

EUCEN (European University Continuing Education Network), Belgium 

 Ms. Carme Royo B.Sc (Hons.) Technology and Innovation 

 Ms. Julie Wietrich M.Sc European and Public Affairs 

University of Bari Aldo Moro, Italy 

Prof. Eng. Agostino Marengo PhD (Artificial Intelligence), MSc (Information 

Technology Mang.), MSc (Online Education and Training), MS (Mechanics) 

University of Ioannina 

 Prof. Jenny Pange PhD, MSc Statistics, BSc-Diploma Mathematics  

University of Zilina 

Prof. Ing Radovan Madlenak PhD Postal Technology, M.Sc Operation and Economic 

of Communication 

Vilnius University, Lithuania 

Prof. Danute Rasimaviciene Master Philology, Master Vocational Educology 
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2. Overview to Recognition of Prior Learning (RPL)  
 

 

Recognition of prior learning involves the assessment of an individual's relevant prior 

learning (including formal, informal, and non-formal learning) to determine the credit 

outcomes of an individual application for credit. RPL can be used for the award of credits 

towards qualifications or in the admissions process if an applicant does not meet the 

standard entry requirements of a specific education and training course.  

RPL can be considered as a reflection and consolidation of past experiences, to identify 

what transferable skills and learning a person have achieved that can then be used to 

pursue lifelong goals. This learning can come from life, school, paid or unpaid work, short 

courses or learning at college or university. 

Formal Learning: This is a controlled, structured, and organized learning, provided by 

teachers in educational institutions, schools, universities or higher education organizations. 

Informal Learning: This type of learning can happen self-directed or from the experiences 

(experiential learning). 

Non-Formal Learning: This type of learning can happen along trainings or courses. But 

they won’t provide a formal certification. Examples of the same include some learning 

activities in workplace or in a community-based learning system. 

Benefits of RPL 

• RPL assessment will help to increase the confidence by analysing the achievements 

and the transferable skills. Building up on these skills the learners can improve. 

• RPL assessment will help the learners to plan for new trainings and careers based 

on the personal skills and weaknesses. 

• RPL assessment can be used to grant exemptions from course units and to gain 

credit towards the qualification to shorten the period of study.  

The increasing importance being given to RPL by academic institutions all over the world 

has led to the development of various frameworks which serve as the basis for their 

development and implementation. The application procedure of various identified institutes 

is included in the Appendices area of the report. 

Continuity with current European best practices 

The research team highlights the importance of continuity in the research and development 

of Recognition of Prior Learning processes and systems. It acknowledges the importance 

of EU institutions and their cross-border initiatives in this regard.  
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Specific reference is made to The Standards and Guidelines for Quality Assurance in the 

European Higher Education Area (ESG). These were adopted by the Ministers responsible 

for higher education in 2005 following a proposal prepared by the European Association for 

Quality Assurance in Higher Education (ENQA) in cooperation with the European Students’ 

Union (ESU)3, the European Association of Institutions in Higher Education (EURASHE) 

and the European University Association (EUA). Since the 2005 proposal, considerable 

progress has been made in quality assurance as well as in other Bologna action lines. These 

include issues such as qualifications frameworks, recognition and the promotion of the use 

of learning outcomes. All of these helped to create a greater focus on student-centred 

learning and teaching. In 2012 the Ministerial Communiqué invited the E4 Group (ENQA, 

ESU, EUA, EURASHE) in cooperation with Education International (EI), 

BUSINESSEUROPE and the European Quality Assurance Register for Higher Education 

(EQAR) to prepare an initial proposal for a revised ESG “to improve their clarity, applicability 

and usefulness, including their scope”. All the consultations and inputs were taken into 

account in the 2015 version of the ESG adopted by the Ministers responsible for higher 

education in the European Higher Education Area in May 2015.  

The research team advocates close reference to the ESG 2015 which provides a set of 

standards and guidelines for internal and external quality assurance in higher education. As 

the publications itself states, “they provide guidance, covering the areas which are vital for 

successful quality provision and learning environments in higher education. The ESG should 

be considered in a broader context that also includes qualifications frameworks, ECTS and 

diploma supplement that also contribute to promoting the transparency and mutual trust in 

higher education in the EHEA”4. 

The research team advocates close reference to the guidelines and recommendations set 

out in “The European Recognition Manual for Higher Education Institutions” published by 

NUFFIC5 when designing the proposed Bachelor’s Degree in Entrepreneurship. This 

manual, now in the third edition, is designed to assist and enable credential evaluators and 

admissions officers in higher education institutions to practise fair recognition according to 

the principles of the Lisbon Recognition Convention (LRC). The latter is the regulatory 

framework for international academic recognition in the European region. The scope of this 

manual is thus mainly on recognition for the purpose of obtaining access to higher education 

(academic recognition). The recommendations set in this manual are written from the 

perspective of the European Higher Education Area (EHEA) and are therefore most useful 

for credential evaluators from the 47 countries of the EHEA. These elements make the 

content of the manual particularly relevant to the RPL process to be developed in gaining 

access to a Level 6 Bachelor’s Degree in Entrepreneurship which is the scope of the 

ARPEL4Entrep Project. 

 
3 ESU was formerly known as ESIB – the National Unions of Students in Europe 
4 (European Association for Quality Assurance in Higher Education (ENQA), European Students’ Union (ESU), European 
University Association (EUA), European Association of Institutions in Higher Education, 2015) 
5 European Commission, n.d. ECTS User's Guide. 
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In addition, in 2020, the European Commission established an ad-hoc consultation group 

composed of practitioners working at national authorities, in quality assurance agencies, 

higher education institutions and other relevant stakeholders from higher education with 

experts on higher education from various European countries. The scope of this study group 

is to propose a common definition and recommendations for a European approach to the 

development and uptake of micro-credentials in Europe. This group have proposed a 

common European definition, common characteristics and a roadmap of actions. This 

roadmap puts forward suggestions from this expert group for actions and timing needed at 

a European and national level to develop and implement a European approach to micro-

credentials mainly in higher education.  

Amongst the key actions relevant to this project are the following five which have specific 

relevance to the RPL process proposed for the ARPEL project’s core activity – the 

Bachelor’s Degree in Entrepreneurship:- 

- developing common European standards for quality and transparency, together with 

all stakeholders (the education and training community and labour market actors, 

social partners, youth organisations, civil society, chambers of commerce, and 

employers, involving all Member States and European Higher Education Area 

countries) 

- exploring their inclusion in national qualification frameworks, with possible reference 

to the European Qualifications Framework 

- exploring how the European Credit Transfer and Accumulation System (ECTS) can 

be used in their context in educations sectors beyond higher education 

- working on guidelines for a quicker recognition process by adapting existing 

validation and recognition instruments, or developing new ones 

- making it easier for individuals to store and showcase their micro-credentials to 

employers through Europass and its Digital Credentials infrastructure, and the 

European Student Card initiative6. 

These international initiatives highlight the importance of the adoption of an international 

approach to the development of the ARPEL framework as an essential pre-requisite to 

making it more acceptable in different countries once this is launched.  

  

 
6 European, C., 2021. A European approach to micro-credentials - Education and Training - European Commission. 
[online] Education and Training - European Commission. Available at: <https://ec.europa.eu/education/education-in-
the-eu/european-education-area/a-european-approach-to-micro-credentials_en>. 



Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 14 of 98 
 

 

3. Current Legal and Regulatory Frameworks to RPL  
 

This section provides and overview of the current legal and regulatory framework within the 

EU and specifically within the countries of the project partners. 

 

3.1 Current Legal and Regulatory Framework to RPL in Europe 

 

3.1.1 Legal and Regulatory Framework 

 

Although there is no automatic EU-wide recognition of qualifications, and each country is 

free to define its own rules and frameworks, the recognition of formal learning is widespread 

in Europe.  

The Convention on the Recognition of Qualifications concerning Higher Education in the 

European Region (Lisbon Recognition Convention 1997) of the Council of Europe and 

UNESCO is the main framework regulating the recognition of formal learning across Europe 

and North America. It ensures access to assessment of their qualifications to people seeking 

recognition between signatory countries.  

Moreover, the Council Recommendation of 26 November 2018 promotes automatic mutual 

recognition of higher education and upper secondary education and training qualifications 

and outcomes of learning periods abroad. It calls upon Member States to implement 

relevant frameworks by 2025. 

Regarding professional qualifications, the Directive 2005/36/EC sets out a system of 

automatic recognition for identified regulated professionals in the EU.  

Recognition of non-formal and informal learning7 is gaining political and institutional 
commitment at the European level. In 2012, the Council of the European Union adopted a 
recommendation on the recognition of non-formal and informal learning, calling all Member 
States to establish by 2018 arrangements for recognition of non-formal and informal 
learning. 

This Recommendation highlights several main principles to be implemented or deepened 
by Member States (Cedefop, 2018): 

• RPL arrangements are in place 

 
7 Cedefop refers to Recognition of Prior Learning as Validation of Non-formal and Informal Learning in its 
documentation 
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• Guidance and counselling are readily available 

• Information and guidance on benefits, opportunities and procedures is available and 
accessible 

• RPL arrangements are linked to NQFs and in line with the EQF High 

• Transparent quality assurance measures support reliable, valid and credible 
assessment methods and tools for validation 

• Qualifications or parts of qualifications obtained through RPL comply with agreed 
standards that are the same or equivalent to those for qualifications obtained 
through formal education programmes 

• Synergies between RPL and credit systems exist 

• Disadvantaged groups are particularly likely to benefit from RPL 

• EU/ national transparency tools are promoted to facilitate the documentation of 
learning outcomes 

• Provision is made for the development of the professional competences of RPL 
practitioners 

• Skills audits are available for individuals who are unemployed or at risk of 
unemployment 

 

3.1.2 Progress in EU member States 

 

Since the adoption of the Council Recommendation (CR), EU institutions have worked 
together with national governments and stakeholders to put in place validation policies and 
strategies. Latest studies show that progress has been made to meet the objectives of the 
Recommendation. By 2018, all Member States had validation arrangements in place in at 
least one of the following areas: education and training, labour market, third sector. 
Validation is highly available in the education and training sector, while it remains less 
common in the labour market and in the third sector (European Commission, 2020).  

The Cedefop 2018 Inventory of non-formal and informal learning finds out that around half 
of the principles highlighted in the CR “show a high degree of comprehensiveness across 
education and training, labour market and the third sector, whereas with respect to the other 
half (…) comprehensiveness is still a challenge” (Cedefop, 2018). 

The following points can be highlighted: 

• The CR foresees four stages in the validation process: identification, documentation, 
assessment, certification. This four-stage approach has been adopted in most 
Member States, with minor adaptations to local specificities. 
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• Almost all Member States have linked validation to their respected NQFs, themselves 
referenced to the EQF. In the education and training sector, validation gives access 
to full or partial formal qualifications in an increasing number of Member States. 
However, in the labour market and third sector, the link between validation and NQF 
is inexistant in many countries.  

• Member States adopt different approaches to quality assurance. However, it can be 
observed that mechanisms are in place in almost all EU MS countries, mainly through 
the development of arrangements specific to validation.  

• Only few countries are supporting the professionalisation of validation practitioners, 
as provision of training opportunities for validation practitioners remains low. Greater 
effort is required on this matter. 

• Data on the uptake of validation in EU Member States remains limited. Available data 
suggests an upward trend but shows that barriers to access are still important for 
disadvantaged groups (mainly related to costs, complexity and length of the 
validation process).  

Both Cedefop and European Commission analyses conclude that significant effort is still 
required to achieve comprehensive implementation of the Council Recommendation and to 
establish comprehensive validation systems in EU Member States. 

Overall, although progress has been made throughout Europe, the Council 
Recommendation has not led to profound legislative changes at the national level. As a 
result, a variety of validation arrangements are in place in Member States. Validation 
systems have kept their national specificities and remain quite differentiated. 

Moreover, validation arrangements in place in most EU Member States are not 
comprehensive, as they tend to focus on specific areas, sectors or occupations. Further 
efforts are needed to “to ensure their availability across all levels of education and training, 
all occupational sectors in the labour market as well as the third or voluntary sector” 
(European Commission, 2020). 

The coverage of validation thus remains partial and asymmetrical: further improvements are 
expected to structure and standardise the provision of validation and to reduce the 
disparities across the European Union (European Commission, 2020).    

 

3.1.3  International Perspectives 

 

Recognition learning acquired through formal, non-formal and informal is also supported at 

the international level. Many countries have, with the assistance of the International Labour 

Organization (ILO) and other institutions, sought to implement established Recognition of 

Prior Learning (RPL) systems. The ILO’s support is based on the belief that Member States 

should “establish a framework for the recognition and certification of skills, including prior 

learning and previous experience, irrespective of the countries where they were acquired 

and whether formally or informally.” Yet setting up these systems requires that they be 
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created and implemented in line with country and sector-specific needs. Key stakeholders 

such as employers’ representatives, career guidance services, employment services, 

workers’ organizations, education and training institutions, and skills recognition providers 

could be involved in this process. 

 
 

3.2 Current Legal and Regulatory Framework to RPL in Greece 

 

3.2.1  Background and Rationale 

  

Report of EACEA for Greece 

The validation of non-formal and Informal Learning is accurately described in the following 

document of the eacea.ec.europa.eu, dated 14 FEBRUARY, 2020. Specifically, :”…In 

Greece, there is currently no comprehensive national framework for validation of non-formal 

education and informal learning.  A legal framework based on common principles for all 

formal adult education and training, has not been in place yet and tools for documenting 

knowledge, skills and competences acquired through non-formal education and learning 

have not been developed systematically. 

As a result, individuals do not have the right to request an assessment of their prior learning, 

no matter where and how competences have been required, in relation to the standards of 

an education and training programme (bottom-up approach). On the other hand, in order to 

better understand the developments in the validation of non-formal and informal learning in 

Greece, it is important to highlight the definitions used in the country, regarding non-formal 

learning, compared to the definition provided by the 2012 Council Recommendation for the 

validation of non-formal and informal learning because non-formal learning does not have 

the same definition in Greece compared to other countries. In accordance with Greek 

legislation (law 3879/2010), non-formal education includes: 

• Initial Vocational Training 

• Continuing Vocational Training 

• General Adult Education 

• The Apprenticeship Class, which is a fourth year after graduating from the 

vocational upper secondary school (EPAL). 

• In addition, the word certification (pistopoihsh) is mainly used across processes and 

national policy documents; it may regard documentation that attests that learning 

took place; but it does not necessarily imply validation because no actual 

assessment takes place. 

• Experts suggest that for validation another term should be used in Greek (epikirosi 

or egyropoiisi tis mathisis than pistopoihsh), to imply assessment and equivalence 
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in learning outcomes (Cedefop 2016, GR - update to the European inventory on 

validation of non-formal and informal learning) 

• In this context, some processes of certification, have been developed  by the 

National Organisation for the Certification of Qualifications and Vocational Guidance 

(EOPPEP) (law 4115/2013) which has the authority to certify inputs and outputs of 

non-formal learning. 

• Thus, EOPPEP grants licenses to providers of non-formal education and training, 

(both initial and continuing) upon quality criteria and standards and provides 

certification of skills for the training staff and programmes. 

• EOPPEP also provides accreditation of occupational profiles and curricula 

standards  in collaboration with the social partners.  An occupational profile is 

defined as the job function and the required knowledge, skills and competences for 

exercising an occupation or specialisation. 

• Based upon accredited occupational profiles, EOPPEP is planning to develop 

standards and credits for modularised education and training curricula…..” 

 

3.2.2  RPL as a process 

 

Non-formal Learning providers  

According to article 17 of the Greek law N. 4186/2013, “non-service providers of formal  

education, are:  

• the Vocational Training Schools (VET),  

• the Vocational Training Institutes (IEK),  

• Lifelong Learning Centers I and II,  

• the Colleges”  (http://www.opengov.gr/ypepth/?p=1670- article 17). 

The certification system  of non-formal education in Greece 

In Greece, EOPPEP is designing a national output certification system, is providing the 

National Qualifications Framework (EQF), and it is being formed in Greece for the first time   

offering a valid system, for  assessment and classification of qualifications, for all 

educational levels of professions in Greece. In the first phase the qualification classification 

system has been developed for the formal education, and at a later stage will develop the 

methodology for the classification of qualifications acquired through non-formal education 

and informal learning Currently in Greece  have been developed 204 professional outlines 

covering a wide range of professions. The learning outcomes (Knowledge, Skills and 
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Abilities) that are required to enable the employee to respond to specifications of the specific 

profession/specialty are reported for the 204 professions. 

(https://www.eoppep.gr/images/European/ETHNIKO_PLAISIO_PROSONTON_NOVEMB

ER_2016.pdf). 

The accreditation process of non-formal education in Greece 

Graduates from non-formal education institutions, apart from colleges, receive vocational 

training certification. They can  also participate in examinations conducted by the EOPPEP 

(according to Y.A. 5954 / 2014-Government Gazette 1807 / Β / 2014). A successful 

completion of these exams, leads to:  

i. Vocational Specialization Degree (Vocational Education Degree) (ISCED level 3) 

for graduates of Vocational Training Schools (VET) and  

ii. Vocational Specialization Degree (Vocational Education Degree) which are 

awarded to graduates of Vocational Training Institutes (IEK) linked to professional 

rights and  receiving a license to practice this profession. The  specialization diploma 

is  linked to the Greek Qualifications Framework (HQF) (Ε.Ο.Π.Π.Ε.Π., 2016)  

 

3.2.3  National Perspective 

 

The life-long learning providers  in Greece  

1. KEDIBIM 

The life-long learning Centers (KEDIBIM) according to Laws 3879/2010, 4093/2012, 
4111/2013, provide continuing vocational training, general adult education, career guidance 
and lifelong counseling in Greece.  These centers are providers of non-formal education 
services with permission from the National Organization for the Certification of Qualifications 
and Professional Orientation (Ε.Ο.Π.Π.Ε.Π.) (https://eoppep.gr/index.php/en/). In 
Universities in Greece there are Life-long Centers, providing LLL to students, adults and to 
society in general. They provide a positive attitude towards learning, enhancing equal 
access to education and access to the labor market, the creative utilization of free time and 
connection or reconnection with educational process for adults who did not complete the 
compulsory education (https://www.inedivim.gr). According to Law 4093/2012, as Lifelong 
Learning Centers operate under the license of the Ministry of Labor but all  KEDIBIM which 
are established  in universities, since 2018 they operate now under the laws and supervision  
of Ministry of Education and Religion.  

2. Colleges 

Colleges in Greece, offer non-formal education, Colleges are educational institutions that 
provide informal, non-formal, post-secondary education and training, in collaboration with 

https://www.eoppep.gr/images/European/ETHNIKO_PLAISIO_PROSONTON_NOVEMBER_2016.pdf
https://www.eoppep.gr/images/European/ETHNIKO_PLAISIO_PROSONTON_NOVEMBER_2016.pdf
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recognized higher education institutions.  Colleges operate only if they obtain a license 
issued by Ministry of Education, Research and Religions and their supervision is exercised 
by the Department of Colleges, which is under the Directorate of Lifelong Learning of the 
General. Colleges operate under the law, 3848/2010, 4093/2012, 4111/2013, 4310/2014. 

3. IEK 

Additionally, eacea, in the document of 2019 declares that   “Vocational Training Institutes 
(IEK) are part of the post-secondary non-compulsory education and provide initial vocational 
training. training to graduates of formal Secondary Education, (General and Vocational High 
Schools), as well as Vocational Training Schools (VET), depending on the individual 
specialties they offer”  

(https://eacea.ec.europa.eu/national-policies/eurydice/content/organisation-
postsecondary-non-tertiary-education-11_el - January, 2019).      

The Hellenic EOPPEP certifies the successful completion of the Vocational training 
Institutes (IEK)  at level 5 training   (IEK https://eoppep.gr/index.php/el/). IEK are recognized 
as institutions offering non-formal learning, provide trainees with initial vocational training 
through the provision of the necessary scientific, technical and professional knowledge and 
enable them to develop the required skills. 

 

 

3.3 Current Legal and Regulatory Framework to RPL in Italy 

 

3.3.1  Background and Rationale 
  

On 30 June 2015, an Inter-ministerial Decree, DI (Ministry of Labour and Ministry of 

Education) defined the National Framework of Regional Qualifications according to Decree 

13/2013. According to this new framework, the background in which local and sectoral 

validation practitioners work in Italy has now fundamentally changed. In order to provide 

more detail, the National Framework of Regional Qualifications, defined through DI 30 June 

2015, established:  

1. A mechanism of mutual recognition among regional qualifications,  

2. Process, attestation and system standard procedures for the services of 

identification /validation of non-formal and informal learning and certification of 

competences.  

There is already some concrete application of these rules for specific target groups (a 

national programme is being run over the course of 2015/2016 to validate the competences 

of approximately 5 000 civil service volunteers within the Youth Guarantee Programme).  

Moreover, the National Technical Committee (which according to Decree 13/2013 is the 

institutional authority in charge of the implementation of the system) decided to define a 
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draft of National Guidelines on validation of non-formal and informal learning and 

certification of competences by the end of 2016.  

This means that a framework could be defined in Italy to also include school education and 

HE, where there is still a lack of regulatory tools on validation.  

In conclusion, there has been a decisive shift in Italy to a more concrete and comprehensive 

stage in the implementation of a national strategy on validation. 

 

3.3.2  RPL as a process 

 

Even if in Italy there is not officially stated NQF, the comprehensive system of national rules 

provided in the last three years create a clear link between validation processes and 

qualification system.  

According to Decree 13/2013, only competences belonging to qualifications included in the 

National Repertory of Qualification can be validated and/or certified, by each entitled body 

for its respective territory.  

Every qualification can be certified either after education or training or after a validation 

process from a minimum of one competence up to one or more entire qualification.  

According to the Decree of 30 June 2015, the National Framework of Regional qualifications 

is part of the National Repertory of Decree 13/2013. It represents the only point of reference 

for the correlation of regional qualifications as well as for the identification, validation and 

certification of qualifications and competences, including training credits at European level.  

The National Framework is structured according to the classification of 24 economic 

professional sectors and is intended to serve as a reference for the regional qualifications 

repertories with the following operational references:  

1. referencing to the national statistical codes and to the sequence of descriptors of the 

classification of economic-professional sectors;  

2. identification and description of qualifications and their related competences in line 

with the criteria of the EQF;  

3. referencing of qualifications according to the European Qualifications Framework for 

lifelong learning (EQF), carried out through the formal inclusion of these qualifications 

in the EQF national referencing process.  

For the purposes of matching and recognising regional qualifications across the whole 

national territory, the National Framework represents:  

1. a professional reference in terms of occupational standards;  
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2. a reference for the recognition of the regional qualifications and competences at 

national and European level;  

3. a performance reference for the assessment to be carried out within the services of 

identification, validation and certification of competences.  

After the approval of the Decree of 30 June 2015 on the National Framework of National 

Qualifications, the National Technical Committee (which according to Decree 13/2013 is the 

institutional authority in charge of the implementation of the system) met since 28 

September 2015.  

Standards: 

The validation and certification system designed by Decree 13/2013 covers all the range of 

qualifications from education, HE, VET even the ones with legal value. It includes both the 

professional qualifications and the regulated qualifications.  

The Decree 13/2013 establishes the ‘National Repertory of education, training and 

professional qualifications’ which is the single framework for the certification of 

competences. The Repertory is a comprehensive collection of national, regional and 

sectoral repertories that already exist, under the responsibility of the competent authorities 

or “entitling bodies”. The entitling bodies are the following: Ministry of Education and 

Universities (for school and university qualifications), Regions (for VET qualifications), 

Ministry of Economic Development - UE Policies Department (for regulated professions), 

Ministry of Labour (for non- regulated professions). To be included in the National Repertory 

the qualification must be referenced to the EQF and over time there will be progressive work 

on the descriptive standardisation to allow greater permeability between sub-systems and 

recognition of credits.  

Therefore, the standards used within the validation system depend on the field of the 

“entitled body: it is substantially an education standard within school and university; it is 

occupational (but related to qualification learning outcomes based standard) in the case of 

VET Regional qualifications; it is purely occupational in the regulated or unregulated 

professional cases. 

 

Quality Assurance: 

The Decree 13/2013 (Article 7 ‘System standard’) envisages the further creation of a 

framework of quality assurance. Namely all the public entitling bodies must ensure some 

minimum quality standards related to:  

• the conditions of use and service for access to qualifications and validation 

procedures;  

• the adoption of measures for information and guidance services;  
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• compliance to the job requirements of personnel;  

• an interoperable information system for monitoring, evaluation, traceability and 

preservation of the acts issued;  

• compliance with the provisions on the procedures for simplification, access to 

administrative documents and protection of personal data;  

• collegiality, objectivity, impartiality and independence at every stage of the 

procedure.  

The quality assurance framework will be further developed through specific Guidelines.  

The monitoring and evaluation of the implementation of this Decree 13 are jointly carried 

out by the Ministry of Labour and Social Policy, by the Ministry of Education, University and 

Research and by the Regions and Autonomous Provinces of Trento and Bolzano, with the 

support of the Institute for the Development of Vocational Training of Workers (Istituto per 

lo sviluppo della formazione professionale dei lavoratori - ISFOL).  

The Decree of 30 June 2015 on the National Framework of Regional Qualifications further 

regulates the quality assurance framework by defining a number of indicators related to the 

above-mentioned system. These indicators include the job description and requirements of 

the personnel involved in validation and an operational approach to the principles of 

collegiality, objectivity, impartiality and independence. Within the same Decree, Annex 5 

“Technical requirements in the service process of identification, validation and certification 

competences” outlines also a set of compliance indicators for the quality assurance linked 

to every step of the process: identification, assessment and attestation.  

At regional level, there are specific procedures for quality assurance consistent with the 

funding and legal rules: they are often linked to the procedures and the features of 

companies or professionals carrying out the validation services. Almost all regional VET 

systems are integrated and consistent with the ISO-UNI quality standards. 

 

3.3.3  National Perspective 

 

In Italy, the national and regional institutions involved in the qualification system (Ministry of 

Education, Universities and Research, Ministry of Labour and Social Policy, Regions) have 

tried on several occasions to establish a legal set of standards to share and harmonise 

validation practices. There have been important institutional documents and engagements 

about this aim since 1996 as well as numerous specific initiatives related to certain sectors, 

Regions or target groups. 

The emergence of a national policy on validation in Italy is definitely linked to the Law 

92/2012 on the reform of the Labour Market. This Law, introduced on 28 June 2012, 

establishes a clear path to a systemic top-down approach to this subject by defining a 
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national system of certification of competences and validation of non-formal and informal 

learning. In the chapter related to ‘lifelong learning’ issues, this law anticipates the following 

activities:  

• Re-launch the policies for lifelong learning through local networks made up of 

employment services, schools, universities, VET providers, enterprises;  

• Specific public services to re-trace and value formal, non-formal and informal 

learning;  

• National rules for the validation of non-formal and informal learning and certification 

of competencies;  

• The establishment of the National Repertory of Education, Training and 

Professional Qualifications.  

The Law defines the validation of non- formal and informal learning, in the framework of the 

national system of certification of competences, as one of the key elements to ensure and 

implement lifelong learning. Perhaps for the first time in Italy, these matters are treated in a 

comprehensive and systemic manner. The law establishes rules and regulatory 

requirements (standards) concerning the characteristics and the parties involved, with the 

aim of ensuring transparency, usability and broad accessibility of validation/certification 

services. 

The Legislative Decree on the “National competences certification and validation of non-

formal and informal learning” n. 13/2013 (published on January 16, 2013) consists of 11 

articles. It contains a section with a glossary of keywords and lays down some essential 

principles and institutional responsibilities and tasks within the new system.  

The Decree 13/2013 defines some important principles and features for the validation 

system in its Article 3:  

• Validation as a central point - In line with EU guidelines, the focus of the 

identification/validation and certification is on the competences acquired by the 

individual in formal, non-formal or informal contexts.  

• A whole qualification or parts of it can be validated - The entitled bodies can 

identify/validate and certify competences related to the qualifications or to parts of 

qualifications up to the total number of competences composing an entire 

qualification.  

• The centrality of the individual - The identification/validation and the certification of 

competences is aimed at valuing the individual’s study, work and life experiences. 

Therefore the centrality of the individual in this process requires a simple, accessible, 

transparent, objective and confidential service as well as methodological accuracy, 

completeness, fairness and non-discrimination in the related procedures.  

• Public documents - The validation documents and certificates issued respectively at 

the end of the identification/validation and certification services are public documents.  
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• Quality assurance - The reliability of the national system of competence certification 

is based on a shared and progressive system of indicators, tools and quality 

standards applied at national level. 

The institutional authority in charge of the implementation of the system is the National 

Technical Committee led by the Ministry of Labour and by the Ministry of Education and 

composed of all the Qualification Authorities (Entitling Bodies). 

As the implementation process of the Decree 13/2013 had a substantial pause in the last 

two years, the main changes which have occurred since 2014 have taken place in the 21 

Italian Regions. In Italy, the Regions are constitutionally in charge of ruling and managing 

the VET system and also the public employment services, which is why they are in a key 

position to develop concrete validation services addressed to a wide range of beneficiaries. 

Unfortunately, by 2013 the Regions had rules and practices on validation on non-formal and 

informal learning but a lack of a mutual recognition of qualifications and common framework 

of service procedures.  

On the basis of Decree 13/2013, the Regions held a ‘Technical Competences Group’ 

composed of representatives of the Regions and Ministry of Labour with a work plan shared 

with the European Commission (according to ESF new programming phase and ex ante 

conditionality 10.32). This Group operated between May 2013 to November 2014 with the 

aim of creating a common framework for national recognition of their qualifications. The 

work plan had three lines of activity:  

1. National harmonisation and progressive standardisation of qualifications operating 

within the regional systems; 

2. Common rules for the services of validation of non-formal and informal learning and 

certification of competences (process, awarding documents and system rules);  

3. Mutual interregional transfer of tools and models.  

After complex technical work, on 22 January 2015 the Regions stated their agreement to 

the National Framework of Regional Qualifications. On 30 June 2015 the Agreement 

became an Inter-ministerial Decree signed by the Ministry of Labour and Ministry of 

Education.  

One year after the approval of this Decree, the Regions are active in the official engagement 

and implementation of the provisions of the National Framework of Regional Qualifications. 

This implies that by July 2016 validation services should be available across the 21 Regions 

according to the same methods and standards. The outcomes of validation processes will 

be related to the official qualification framework and recognised at a national level.  

After the approval of DI 30 June 2015 on the National Framework of Regional Qualifications, 

the National Technical Committee (which according to Dgls 13/2013 is the institutional 

authority in charge of the implementation of the system) decided to:  
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• implement a first release of the National Qualifications Framework for Italy;  

• agree a draft of National Guidelines on the validation of non-formal and informal 

learning and certification of competences.  

Meanwhile, there is already some concrete application of these rules for specific target 

groups (a national programme is being run during 2015/2016 to validate the competences 

of approximately 5,000 volunteers in the civil service within the Youth Guarantee 

Programme). Once the national framework has been achieved, the main challenges will be 

the progressive extension of these new services to many target groups ensuring reliability 

and sustainability. Other priorities are related to training or requalifying practitioners 

(counsellors and assessors), strengthening the capacity of the educational system (which 

is considered to be still too ‘formal’) to develop validation tools and create greater 

involvement of companies and the third sector. 

 

 

3.4 Current Legal and Regulatory Framework to RPL in Lithuania 

 

3.4.1  Background and Rationale 
  

Demands of the labour market have made RPL in Lithuania a necessity, although not being 

widely applied. “Validation in Lithuania is an integral part of the lifelong learning system and 

is covered by national strategies and programmes. Qualifications at all levels of the national 

qualifications framework may be acquired either through formal education programmes or 

through gaining professional experience or by independent study (Lithuanian Government 

2010). Lithuania has multiple legal frameworks covering validation. In vocational education 

and training (VET) and higher education (HE) any learning or working experience may be 

assessed and recognised.”(G.Beleckiene. European inventory on validation of non-formal 

and informal learning 2018 update. Country report:Lithuanian) 
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3.4.2  RPL as a process 

 

RPL as a process in Lithuanian HE institutions has four stages: 

• information, consultation, assessment, decision. 

It has to follow 6 principles: accessibility, flexibility, transparency and objectivity, 

comparability and volunteerism. 

 

3.4.3  National Perspective 
 

Although validation in Lithuania is an integral part of the lifelong learning system and is 

covered by several national strategies and programmes: the national progress strategy 

‘Lithuania 2030’, The long-term education strategy 2013-2022 -  the implementation of RPL 

policy, procedure and processes in Lithuania is still at very early stages. The right of the 

individual to apply for RPL procedures is recognized by a number national laws (The Law 

on Higher Education and rESEARCH of the Republic of Lithuania and the Law on Non-

Formal Adult Education and Continuing Education of the Republic of Lithuania, Law of 

Labour, ect.) The LAW ON HIGHER EDUCATION AND RESEARCH OF THE REPUBLIC 

OF LITHUANIA  https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/TAIS.343430/asr allows higher 

educational institutions to assess and recognize competencies that are associated with 

higher education and gained as a result of formal, informal or non-formal learning. Higher 

educational institutions are entitled to carry out the recognition of competences in 

accordance with the procedures laid down by them.  In addition The Law states that 

recognition of competences acquired by formal education for persons wishing to continue 

their studies in higher education as part of the study programme is performed by HEI 

following the Oder of the Minister of The Education and Science of Lithuania (2017-04-24; 

V-277) https://www.e-tar.lt/portal/lt/legalAct/85b551d028af11e78397ae072f58c508 

The above mentioned order (DESCRIPTION OF THE RECOGNITION OF COMPETENCES 

ACQUIRED BY FORMAL EDUCATION FOR PERSONS WISHING TO CONTINUE THEIR 

STUDIES IN HIGHER EDUCATION AS PART OF THE STUDY PROGRAMME) applies to 

persons who have acquired or have received a qualification of at least Grade 4 according 

to the description of the Lithuanian Qualifications Framework approved by Resolution No. 

535 of the Government of the Republic of Lithuania of 4 May 2010 "On the Approval of the 

Description of the Structure of Qualifications of Lithuania", and admitted to first-cycle or solid 

studies of higher education. 

https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/TAIS.343430/asr
https://www.e-tar.lt/portal/lt/legalAct/85b551d028af11e78397ae072f58c508
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More information on validation of RPL might be found in European inventory on validation 

of non-formal and informal learning 2018 update – Country report: Lithuania 

https://cumulus.cedefop.europa.eu/files/vetelib/2019/european_inventory_validation_2018

_Lithuania.pdf: “In 2017 the Ministry of Education and Science issued general principles for 

validation of non-formal and informal learning. These are as follows: accessibility, flexibility, 

transparency and objectivity, comparability and volunteerism. It is stated that the validation 

process in HE shall include four stages, namely: information, consultation, assessment and 

decision. Assessment is carried out according to an appropriate formal HE programme. If 

the evaluation is positive, the applicant is awarded a transcript of records issued by the HE 

institution. If the applicant seeks to acquire a HE qualification, the non-formal and informal 

learning is recognised as a part of a relevant study programme and the person is awarded 

a diploma of HE after successful completion of this study programme. The maximum credit 

limit given for recognised prior learning is 75% of the total study programme volume.” 

Unfortunately, there is no quantitative information available data RPL implementation in 

higher education. 

 

 

3.5  Current Legal and Regulatory Frameworks to RPL in Malta 

 

3.5.1 Background and Rationale 

 

Today’s labour market demands increased flexibility, diversity, and agility. The drive of 

globalisation in all spheres of work provides challenges in terms of how people work, 

communicate and also in terms of mobility of work from one country to another. The fast-

changing world has created a dynamic in the evaluation of work which has brought about 

developments in skills and knowledge acquisition. In particular, capturing the competencies 

gained by individuals acquired over the course of their lives through formal, informal, and 

non-formal learning has now taken a central stage in the field of education, training, and 

employment. From an economic perspective, proof of acquired skills, knowledge, and 

competences always for a smoother transition and mobility in the labour market. It is within 

this context that the recognition of prior learning (RPL) is widely seen as a needed process 

within modern and agile education and training systems around the world.  

  

 

 

https://cumulus.cedefop.europa.eu/files/vetelib/2019/european_inventory_validation_2018_Lithuania.pdf
https://cumulus.cedefop.europa.eu/files/vetelib/2019/european_inventory_validation_2018_Lithuania.pdf
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3.5.2 RPL as a process 

 

RPL is a process used to identify, assess, and certify a person’s knowledge, skills, and 
competencies – regardless of how, when or where the learning occurred – against 
prescribed standards for a part (modular) or full qualification. 

The process emphasizes three key aspects. The first refers to the processes related to 

identifying non-formal and informal learning (including self-evaluation); the collection and 

presentation of evidence of learning; the assessment and validation of the evidence; and 

issuing a recognized qualification if claims are valid. The second concerns the 

independence of the learning method. The third specifies that only the learning that 

conforms to standards of a qualification (full or part) is to be certified by an authorized body. 

Although RPL is primarily an assessment process, it does need to be integrated with 

counselling, mediation, and skills gap training to ensure a successful outcome. 

 

3.5.3  National Perspective 

 

The implementation of RPL policy, procedure and processes in Malta is still at very early 
stages. Malta’s regulatory authority in the field of further and higher education (NCFHE) 
allows licensed education and training providers to design, formulate and implement their 
own RPL policy, procedure, and processes as part of their internal quality assurance (IQA). 
In turn, the IQA of any education and training provider should be in alignment with the 
National Quality Assurance Framework (NQAF) issued by the NCFHE. This is in synchrony 
with the European Quality Guidelines (ENQA guidelines) on quality.  

In addition, the NCFHE is also the regulatory body that is responsible for the validation of 

formal and non-formal learning. While this is governed by a subsidiary legislation and 

progressed has been registered in the last years, resources and increased policy impetus 

is required in order to formulate the required competencies across the diverse sectors of the 

economic fields in order to have a robust framework for validation to occur. Very recently a 

National Skills Council (NSC) was set up in Malta also to focus on the RPL of workers 

operating in Malta.  

The objective of this subsidiary legislation is to provide a regulatory framework for the 

validation of non-formal and informal learning and for the granting of validation awards 

classified within the Malta Qualifications Framework in accordance with the types of awards 

established within the Malta Qualifications Framework. 

The subsidiary legislation on the validation of informal and non-formal learning is regulated 

and implemented by the National Commission of Further and Higher Education through the 

formation of sector skills units (SSU).The SSUs are composed of key experts in the 

economic field as well as education experts, that jointly identify the required competencies 
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of occupational profiles in that particular sector. The identified technical competencies are 

also mapped to a specific EQF/MQF Level so that the validation process may be conducted. 

The SSUs are also responsible for the assessment process of individuals that apply for their 

skills to be validated. While some progress has been registered in the economic fields of 

construction engineering, tourism and childcare, further efforts are required in order to 

harness the full potential of the validation process.  

The regulations on the validation of informal and non-formal learning (S.L. 327.432) issued 

as per legal notice in 2012 and later amended in 2014 define the concept as follows: 

“validation of non-formal and informal learning" means a process which identifies, assesses 
and formally certifies the knowledge, skills and competences which individuals develop 
throughout their lives by means of participation in non-formal and informal learning “. 
 
These local regulations are aligned with the Malta Qualifications Framework and therefore 
form part of the legal framework for further and higher education. The table below defines 
the roles and responsibilities of the sector skills council (SSC) and the sector skills units 
(SSU) as defined in the regulations.  
 
 

Sector skills council (SSC) Sector skills units (SSU) 
 

Formulate and develop policies and 
procedures to:-   

• govern the Sector Skills Units  

• criteria and standards for the 
validation of non-formal and informal 
learning 

• guidelines  for  the  assessment  of  
skills  and competences for the 
purpose of the granting of awards by 
Sector Skills Units 

• guidelines  for  quality  assurance  in  
non-formal learning 

• occupational  standards  relevant  to  
each  economic sector;  

• sectoral  qualifications  frameworks  
referenced  to  the Malta 
Qualifications Framework 

Formulate and develop policies and 
procedures to:-   

• develop and propose to the Sector 
Skills Committee occupational  
standards  relevant  to  their  
respective sector 

• develop and propose to the Sector 
Skills Committee guidelines and 
mechanisms for the validation of 
non-formal and informal learning for 
all skills within their respective sector 

• develop  and  maintain  a  sectoral  
qualifications framework  referenced  
to the  Malta  Qualifications 
Framework 

• provide  guidance  and  counselling  
services  to persons submitting their 
documented experiences for 
validation 

• undertake assessments and tests for 
validating non-formal and informal 
learning 
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• audit from time to time all 
assessment processes and results 
achieved thereby 

• to develop and propose to the Sector 
Skills Committee marks of distinction 
and of quality assurance in the 
provision  of  non-formal  learning   

 

 
The validation process is based on valid and reliable assessment that individuals would 
need to undergo/present under guidance from the respective sector skills unit. The following 
modes of assessment are stipulated in the regulations: 
 

a) debate or interview, where candidates demonstrate the depth of their knowledge and 
communication and social skills 

b) declarative methods, where candidates demonstrate critical reflection, while making 
evidence-based statements about the competences they possess 

c) observation, where candidates’ behaviour is observed, which can take place either 
through a simulated or areal-life work scenario 

d) tests and examinations, where candidates demonstrate, orally or in writing, their 
competences on a specific subject. 

Link to Subsidiary Legislation 327.432 - https://legislation.mt/eli/sl/327.432/eng/pdf  

 

 

3.6  Current Legal and Regulatory Framework to RPL in Slovakia 

 

3.6.1 Background and Rationale 

 

Structure of the national education system 

The largest part of schools in Slovakia are public schools, which are established by 

municipalities and higher territorial units. Church and private schools represent also an 

integral and equal part of the formal education system. The school system includes also 

other educational institutions – schools for children with special needs, language schools, 

and primary art schools. Any form of discrimination in education, including segregation, is 

prohibited by the Constitution of the Slovak Republic, Anti-Discrimination Act and Act no. 

245/2008 Coll. on education and training. The Constitution of the Slovak Republic 

guarantees that the citizens belonging to national minorities have, in addition to the right to 

master the state language, also the right to education in their native language. Pupils have 

the right to an individual approach, respecting their abilities, skills, talents and health, and 

well as their believes, worldviews, nationality and ethnicity. Inclusion in education aims to 

create culture, policies and practice to take into account the diversity of pupils.  

https://legislation.mt/eli/sl/327.432/eng/pdf
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National Qualifications Framework  

The sequence of steps for the elaboration of the National Qualifications Framework of the 
Slovak Republic was approved by the Government Resolution no.105/2009 of 4 February 
2009.  

It is based on the Recommendations of the European Parliament and the Council of 23 April 
2008 on the establishment of the European Qualifications Framework for lifelong learning. 
The Slovak Republic has decided on its implementation.  

In accordance with its principles, EQF supports the integration of formal and non-formal 
education and informal learning, therefore also the educational programmes of non-formal 
education, or more precisely educational activities, have to be integrated in the individual 
reference levels following the EQF descriptors.  

The National Qualifications Framework of the Slovak Republic is based on 8 qualifications 
levels, which is a structure approved by the ministry of education in March 2011. Descriptors 
within the Slovak qualification framework, which were approved in May 2015, were 
subsequently reviewed. The structure and qualifications levels of the education system is 
showed in the next table.  

 

Age Level of education ISCED 
level 

Facilities Certificate Title 

19-
22 

higher vocational ISCED 
level 5 

secondary 
vocational 
school 

certificate of 
graduation 
examination 
and 
graduation 
diploma 

Diploma specialist 
(Diplomovaný 
špecialista) "Dis" 

conservatory certificate of 
graduation 
examination 
and 
graduation 
diploma 

"Dis.art" 

  higher I. degree 
(Bachelor) 

ISCED 
level 6 

university/higher 
education 
institution 

higher 
education 
diploma, 
diploma 
supplement 
and 
certificate of 
state 
examination 

Bachelor 

(Bakalár) (Bc.) 
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II. degree 
(Master) 

ISCED 
level 7 

university/higher 
education 
institution 

higher 
education 
diploma, 
diploma 
supplement 
and 
certificate of 
state 
examination 

Master (Magister) 
(Mgr.), Master of 
Arts (Magister 
umenia) (Mgr. art.), 
Engineer(Inžinier) 
(Ing.), Engineer of 
Architecture 
(Inžinier architekt) 
(Ing. arch.), Doctor 
of General medicine 
(Doktor 
všeobecného 
lekárstva) (MUDr.), 
Doctor of Dental 
Medicine (Doktor 
zubného lekárstva) 
(MDDr.), Doctor of 
Veterinary 
Medicine(Doktor 
veterinárnej 
medicíny) (MVDr.) 

II. degree 
(Doctor‘s) 

ISCED 
level 7 

university/higher 
education 
institution 

higher 
education 
diploma and 
certificate of 
state 
examination 

Doctor of Natural 
Science (Doktor 
prírodných vied) 
(RNDr.), Doctor of 
Pharmacy (Doktor 
farmácie) 
(PharmDr.), Doctor 
of Philosophy 
(Doktor filozofie) 
(PhDr.), Doctor of 
Law (Doktor práv) 
(JUDr.), Doctor of 
Pedagogy (Doktor 
pedagogiky) 
(PaedDr.), Doctor of 
Theology (Doktor 
teológie) (ThDr.) 

III. degree 
(PhD) 

ISCED 
level 8 

university/higher 
education 
institution 

higher 
education 
diploma, 
diploma 
supplement 
and 
certificate of 
state 
examination 

Doctor (Doktor) 
(PhD.) 
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National System of Qualifications 

The NSQ is a publicly accessible register of all complete and partial qualifications, 
confirmed, differed and recognised at the territory of the Slovak Republic. The aim of  NSQ 
is to support the interlink of formal and non-formal education, enable comparison of results 
of education achieved by various forms of education and learning as well as the comparison 
of qualification levels in the Slovak Republic and other EU countries. At the same time, it 
will inform the general public of all nationally recognized qualifications.  

The essence of the parallel creation of NSQ and NQF is a proper interconnection of results 
of education and individual qualifications. The NSQ will create a system solution that will 
support the comparison of results of education achieved by various forms of education. The 
NSQ will enable recognition of real knowledge, abilities and skills independently of the forms 
of education, transfer of the demands of labour market to education, public information of 
all nationally recognized qualifications, compatibility of qualifications levels in the Slovak 
Republic and other EU member countries. Currently, there are first 1000 qualifications 
described in NSQ. 

 

The National System of Occupations 

The National System of Occupations (NSO) defines the Act No. 5/2004 of the Law Code on 
employment services and on the change and supplement to some acts as an integrated 
information system of description of labour market standard demands for individual jobs. It 
determines the requirements of professional skills and practical experience necessary for 
performing work activities at labour market posts.  

The Ministry of Labour, Social Affairs and Family of the Slovak Republic,  in cooperation 
with public administration authorities, local self-government bodies, employers, 
representatives of employers and representatives of trade unions, contributes to the NSO 
output. 

The main goal of NSO is to update and maintain the system that will enable the access to 
detailed information on labour market (current needs of employers, description of 
occupations and requirements of pursuing them) and will contribute to improvement of 
interlink between the employers’ demands and education and training for the labour market.  

The National System of Occupations will be the basic system framework for update of the 
National Qualifications System. Owing to the fact that the National System of Occupations  
defines the requirements for professional skills and practical experience necessary for 
performance of working activities at labour market jobs, it is necessary to create the National 
System of occupations in close cooperation with development of the National Qualifications 
System and National  Qualifications Framework. The National System of Occupations and 
the National Qualifications System make up prerequisites so that the Slovak Republic could 
interlink its national qualifications with the common reference framework with the aim to 
remarkably facilitate the European labour market mobility.  
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Higher education system in Slovakia 

Higher education institutions (HEIs) are third‐level education, scientific and art institutions. 
The major task of HEIs is to provide higher education and creative scientific research or 
creative artistic activity. 

Higher education institutions are classified by the nature and scope of their activities into 
university type of HEIs and non‐university type of HEIs. 

• The university type of higher education institutions provides education in the study 
programmes of all three levels of higher education (Bachelor’s, Master’s, Doctoral) 
with a significant portion of study programmes of the second level and study 
programmes of the third level. The study programmes are carried out in connection 
with activities of higher education institutions in the field of science, technology or art, 
and in compliance with the current state and development of such fields. The term 
“university” may only be used in the name of a university type of higher education 
institution. 

• The non‐university type of higher education institutions provides higher education 
mostly in the study programmes of the first level. 

Higher education institutions in the Slovak Republic is legal entities. In terms of funding 
system, ownership, and their seat, they are divided into: 

• public higher education institutions with seat in the Slovak Republic, 

• state higher education institutions with seat in the Slovak Republic, 

• private higher education institutions and 

• foreign higher education institutions. 

  

Further education 

In the Slovak Republic, there is a very low level of participation in lifelong learning (3.1 % in 
2016; Eurostat). Surveys show three main reasons for this low interest: finances, availability, 
and acceptance of certificates by employers. An equally important factor is a low level of 
linking further and initial VET. 

Courses of further education accredited by the education ministry are concluded by a final 
exam. A graduate can further apply for validation of his/her professional competence 
(including an exam) at an authorised institution with an accredited education programme, 
the graduate is then awarded a certificate of qualification. Certificates indicate eligibility of a 
graduate to run a business in line with Trade Licencing Act. The certificates have a 
nationwide validity, but their acknowledgement depends solely on the employer. Some 
professional associations created their own evaluation (certification), which applies only 
within the scope of this association or sector. 

The Act on LLL defines these types of further education: 
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• continuing VET in an accredited training programme, leading to extension or 
deepening a qualification, 

• requalification training in an accredited training programme that leads to a partial or 
full qualification, 

• continuing education in educational programmes leading to completing or updating a 
qualification as a prerequisite for the professional activity, 

• interest-based education, civic education, education of seniors and other education. 

Institutions of further education include schools, HEIs and private bodies. Further education 
provided by secondary schools and HEIs is usually based on the content of their formal 
education programmes, transformed into short courses. 

Certain elements of validation of prior learning have been implemented by the Act No. 
568/2009 Coll. on lifelong learning (further as Act on LLL) in 200922, e. g.: 

• courses of further education accredited by the education ministry must comply with 
quality criteria; the content of accredited programmes is based on qualification and 
assessment standards, 

• recognition of professional competence comprises the recognition of practice 
(minimum 5 years). 

As mentioned above, in further education, there are weak and unstructured links with the 
initial VET: besides accredited courses governed by the education ministry, the labour 
ministry regulates labour market training.  

 

3.6.2 RPL as a process 

 

Recognition of non-formal education 

Recognition of non-formal education results in Slovakia has a unified form common for both 
formally acquired education in accredited educational programmes and knowledge and 
skills acquired in practical context. 

Validation and assessment of professional qualification according to the qualification and 
assessment standards takes place in a form of an examination in competent educational 
institutions, which include: 

• Schools and higher education institutions; 

• Professional organisations; 

• Organisations founded by the ministry to provide or fulfil tasks in lifelong learning. 

Competent institutions are for this purpose authorized by the Ministry of Education, Science, 
Research and Sport of the Slovak Republic always in the respective accredited educational 
programme. Competent institutions, however, cannot make examinations conditional upon 
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previous completion of an accredited educational programme. Applicants can also 
document the level of their knowledge and skills by demonstrating 5-year experience in the 
field. 

The examination consists of a theoretical and practical part and it takes place in front of an 
examination board. Successful completion of the examination leads to a certificate of partial 
qualification or certificate of full qualification. 

Currently, the list of qualifications, in which it is possible to have one’s professional 
competence validated, is a part of the further education information system (SK). Currently, 
there are over 30 such qualifications, among other for example a mason, carpenter, 
electronic engineer, butcher but also qualifications such as a teacher or further education 
manager.  

At the same time, it is necessary to say that verification of professional competence does 
not require a person to achieve a higher level of education. The obtained certificate of 
qualification is first of all a document which enables the person to apply for trade licence in 
a particular trade. 

 

Recognition of primary and secondary education 

According to the legislation in force, the foreign qualifications giving access to higher 
education are recognised by District Education Authorities as a part of the general State 
administration in Slovakia. At present, there are eight regional authorities. The regional 
school authority has a competence to make a decision on the recognition of education and 
is given according to the place of residence. 

The subject of nostrification is a document on education issued by a foreign school, which 
is comparable by its objectives and content of teaching to a primary school or corresponds 
to the study of an equal or similar subject in a secondary school. 

The application for recognition is submitted to the Centre for Recognition of Diplomas. 

The holder of a foreign certificate should attach to the application for nostrification:  

• a verified copy of a certificate (notary‐certified copy and translation into Slovak); 

• unless the certificate directly shows a successful completion of the entire study, a 
verified list of subjects with the number of teaching hours in individual years of study 
(transcript of the curricula, notary‐certified copy and translation into Slovak); 

• a document from the foreign school on the extent of practical training in the case of 
a profiling component of the education and training, and is not shown in the curricula 
(notary‐certified copy and translation into Slovak). 

The Centre for Recognition of Diplomas issues a recommendation to an applicant. 

The applicant delivers the recommendation of the Centre together with the appropriate 
documents to the District Education Authority according to the applicant’s place of 
residence. 
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In the case that the study in the foreign school only partially corresponds to the curricula of 
secondary schools in Slovakia, or the graduate did not attach all the required documents 
mentioned above, the responsible authority could lay down the obligation to take a 
supplementary examination. The supplementary examination is meant to verify the 
knowledge and skills of the graduate in subjects, or in their parts, which were not studied by 
the applicant in a foreign school and which have a direct relation to the graduate’s profile, 
or the field of study pursued. A graduate who is not a Slovak national does not have to take 
a supplementary examination in Slovak Language and Literature. 

The District Education Authority determines the secondary school in which the graduate 
shall take the supplementary examination, the content and the date of examination. 

A different procedure could apply when credentials were issued by a foreign school of a 
state with which an agreement has been concluded on the mutual recognition of documents 
on education by which the Slovak Republic is bound. In this case, the recognition is 
necessary for academic purposes (continuing in higher education in the SR), the credentials 
are considered as equal without notification. The regional school authority shall issue within 
15 days from the delivery of the application a statement, in which it indicates the document 
on education with which the submitted document is equivalent. 

 

Recognition of diplomas (tertiary education) 

The Slovak Republic has its own rules, which are applied for recognition of education 

from abroad. It is within the scope of competence of the Ministry of Education, Science, 
Research and Sport of the Slovak Republic. There is a Centre for Recognition of Diplomas, 
organisationally a part of the Ministry, and part of the international network of UNESCO, 
ENIC (European Network of Information Centres) and NARIC (National Academic 
Recognition Information Centres). 

The procedures of recognition differ according to the purpose of recognition: 

• for the purpose of work (Act No. 293/2007 Coll. on recognition of professional 
qualification),  

• for the purpose of further education (Act No. 596/2003 Coll. on state administration 
of education and school self‐government and Act No. 131/2002 Coll. on higher 
education institutions). 

For academic purposes the decision lies upon the higher education institution that provides 
similar study programmes (if no such HEI exists, the decision is taken by the Ministry). There 
are bilateral agreements with Croatia, the Czech Republic, Germany, Hungary, Poland, and 
Romania, providing that the recognition by the HEI is done automatically (without any 
additional examinations). 

A PhD degree from an EU/EEA/Swiss HEI is also recognised automatically for both 
purposes, an application has to be filed to the Ministry and it shall issue the decision within 
30 days from when the application is filed. 
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Slovak language proficiency 

The applicant for recognition of professional qualification shall have the knowledge of the 
official language necessary for the practice of the respective regulated profession. 

In case of healthcare professionals, knowledge of the official language of the Slovak 
Republic required in order to perform the respective regulated profession is always verified. 

In other regulated professions, the language verification is conducted only if there are 
legitimate concerns about the sufficiency of the applicant’s official language skills required 
for the performance of the respective regulated profession. 

The applicant is not required to demonstrate his or her language skills in case he or she had 
already successfully passed the leaving exam (maturitná skúška) or a state language exam 
in the subject of the official language in the past. 

For healthcare professions, the organization responsible for the official language verification 
is the Ministry of Health of the Slovak Republic. 

 

Procedure of Diploma and Professional Qualification Recognition in Slovakia 

The process is initiated on the date of the responsible institution’s receipt of the application. 

Application forms according to the type of regulated profession: 

• Application for the recognition of diploma and professional qualification in pursuit of 
regulated profession in the Slovak Republic (healthcare professionals, teachers and 
other pedagogic professionals, university teachers and professors, sport 
professionals) 

• Application for the recognition of diploma in pursuit of regulated profession in the 
Slovak Republic (other regulated professions) 

The application must include: 

• first name and surname of the applicant, 

• permanent address or the address of similar stay of the applicant, 

• the exact title of the regulated profession in question, 

• signature of the applicant. 

Mandatory documentation submitted together with an application includes:  

• copy of identification document (regular copy), 

• certified copy of the educational documentation (certified by a notary or by 
a Registry Office), 

• certified copy of the transcript of completed courses and exams, if required (certified 
by a notary or by a Registry Office), 
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• information or a copy of evidence of previous education completed prior to the 
education which should be recognized (regular copy), 

• proof of payment of the administrative fee.   

 

3.6.3  National Perspective 

 

Legislative regulations: 

Act No. 245/2008 Coll. on Upbringing and Education (School Act) and on amendments and 
supplements to certain laws 

Act No. 596/2003 Coll. on School State Administration and School Self-Administration and 
on amendments and supplements to certain laws (Articles 31 - 34) 

Act No 213/2002 Coll. – Notification of the Ministry of Foreign Affairs of the SR – Convention 
on abolishing the requirement of higher certification of foreign public instruments 

Act No. 145/1995 Coll. on Administrative Fees as amended 

 
Proceedings on Automatic Recognition of Diplomas: 

From January 1, 2020, the process of automatic recognition of educational documents of 
higher education in accordance with Section §39 of the Act (documents issues by a country 
which has a bilateral agreement/ countries of the European Higher Education area)  is 
handled fully by the Slovak Ministry of education, science, research and sport. Please find 
all information on the website of the Ministry.  

All applications received after 01.01.2020 will be forwarded to the Ministry and the applicant 
will be notified. 

Bilateral Agreements with Slovak Republic): 

• Republic of Croatia 

• Hungary 

• The Federal Republic of Germany 

• The Republic of Poland 

• Romania 

• Ukraine 

• Czech Republic 

• Russian Federation 

• People's Republic of China 

Countries of the European Higher Education Area: 

Albania, Andorra, Armenia, Austria, Azerbaijan, Belgium, Bosna and Herzegovina, Bulgaria, 
Croatia*, Cyprus, Czech Republic*, Denmark, Estonia, Finland, France, Georgia, 
Germany*, Greece, Holy See, Hungary*, Iceland, Ireland, Italy, Kazakhstan, Latvia, 
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Lichtenstein, Lithuania, Luxembourg, Malta, Moldova, Montenegro, Netherlands, Norway, 
Poland*, Portugal, Romania*, Russia, Serbia, Slovak Republic, Slovenia, Spain, Sweden, 
Switzerland, Macedonia, Turkey, Ukraine*, United Kingdom and Belarus. 

 

Information of the Ministry of Education, Science, Research and Sport of the Slovak 
Republic 

The tasks related to the recognition of a foreign diploma or professional qualification are 
fulfilled by the Centre for recognition of diplomas (CRD) by the Ministry of Education, 
Science, Research and Sport of the Slovak Republic. In case of education or training 
completed abroad, there are the following options of its official recognition in Slovakia: 

• Professional recognition (recognition of professional qualifications) is the 
recognition of professional qualifications obtained abroad for the pursuit of regulated 
professions (the professions that require specific training and in case of a foreign 
qualification, a professional qualification recognition is required). 

• Academic recognition applies to the continuation of studies or any other purpose, 
except for the pursuit of regulated professions. It is possible to recognize only the 
level of education, or the equivalence of the study field as well. Academic 
recognition does not apply to the Czech documents, which are in the sense of the 
bilateral presidential treaty equivalent to the Slovak documents automatically. 

CRD fulfils also other tasks related to studies abroad: 

• Conversion of grades (marks) from foreign elementary of secondary schools into 
the Slovak classification scale (for the needs of Slovak schools). 

• In case of Slovak diplomas and other education documents, the CRD deals with: 

• Apostille and superlegalization of documents issued within the scope of the Ministry 
of Education, Science, Education and Sport of the Slovak Republic (documents that 
bear the official seal and/or a signature of the official). 

• Confirmation of the pedagogic qualifications (solely for the needs of foreign 
authorities). 

 

CRD is part of ENIC (European Network of Information Centres) and NARIC (National 
Academic Recognition Information Centres) networks, and acts as an assistance centre for 
the recognition of professional qualifications according to the EU Directive 2005/36/EC on 
the recognition of professional qualifications. 

In case you cannot find the information, you are looking for or need a consultation, please 
contact us by email or by phone (please note that we are available for personal or phone 
consultations only during the consultation hours). 

Each student at the Slovak University of Technology in Bratislava who finished mobility 
study stay abroad can apply for recognition of study results on the basis of the Transcript of 
Records issued by the receiving foreign higher education institution in the harmony with the: 

  



Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 44 of 98 
 

 

4. European Best Practices in RPL 
 

 

This section of the report outlines the RPL implementation details of European institutions 

in the Project’s Partner Countries – Greece, Italy, Lithuania, Malta and Slovakia and other 

European countries - Austria, England, Estonia, France, Germany, Ireland, Portugal and 

Scotland. The other chosen countries represent the Higher Education Institutes which were 

selected by the research team as having clear guidelines and experience in relation to 

Recognition of Prior Learning.  

A summarised comparative analysis of these case studies is shown below with additional 

details included in Appendices referred to in the table: 

 

4.1 Austria 

 
Name of Organisation: Danube University Krems 

Reviewed by: EUCEN 

Additional details are included in Appendix 6.1 

 
Identified Current & Best Practices 
 
• Danube University Krems grants access to its 
curricula to students with no prior academic 
background and provides validation procedures 
based on prior professional experiences 
through a process called Äquivalenzprüfung. 
 
The process is twofold: through a written 
portfolio and an oral interview. 
 
• The Assessment is competence oriented and 
aims at checking the skills and personal 
strength of the applicant, and to evaluate how it 
would fit in the desired study programme. 
 
Application Mode (Online/Offline): Offline 

 

 
Description/Details 
 
The required supporting documents are  
defined depending on the type of 
previous experience of the applicants. 
• Applicants who do not have an A-
levels diploma or Bachelor’s degree must 
be able to demonstrate at least 8 years of 
professional experience in the field of 
desired study. This experience should be 
supported by employer’s references. 
• Applicants who have an A-levels 
degree but do not have a Bachelor’s 
degree must be able to demonstrate 4 
years of professional experience in the 
field of desired study on basis of 
employer’s references.  
• Applicants who have a Bachelor’s 
degree in the field of desired study, must 
provide their diploma supplement 
/Bachelor certificate. 
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The Application consists of: 
- Relevant evidence of previous 

professional experience (employer’s 
references) 

- CV 
- Personal statement about the 

motivation to study in the desired 
curricula 

 
The Application check referred to as is 
followed by a face-to-face interview, the 
results of which are sent to the Rector’s 
Office. 
 
The Rector’s office takes the final 
decision on the Equivalence assessment 
procedure referred to as the  
“Äquivalenzprüfung” which leads to 
admission to Danube University study 
programmes. 
 
Application Fee: NA - Students are not 
offered any specific support during the 
process. 

Comments: 
 
The RPL application process follows general best practice as it includes a section as 
Personal Statement or Motivation letter, which explain the applicant’s motivation to join the 
programme.  
Details on prior work and learning experiences and the rubrics used for their evaluation are 
not available online prior to application. Applicants thus do not have a clear idea of how 
their prior learning and work experiences will be evaluated and what is expected of them in 
the application process. 
 

 

4.2 England 

 
Name of Organisation: University of Chester 

Reviewed by: EUCEN 

Additional details included in Appendix 6.1 

 
Identified Current & Best Practices 
 
• All degrees of University of Chester are 
accessible from Accreditation of Prior Learning 

 
Description/Details 
 
A claim for Accreditation of Prior 
Experiential Learning can be made by 
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(APEL) up to 2/3 (i.e., Bachelor and Master’s 
degree, Professional Certificate, Professional 
Diploma, Post Graduate Certificate and Post 
Graduate Diploma) The rest of the degree can 
be awarded through studying traditional 
modules or through current experiential 
learning. 
 
• Integration of APEL in the University’s 
curricula: Work Based and Integrative Studies 
programme. 
 
• Emphasis on self-reflection and on one’s 
ability to learn from his/her own experience. 
 
• Support and guidance are provided by the 
University. 
 
Application Mode (Online/Offline): Offline 

 

students who must complete the form 
called ‘Application for Accreditation of 
Prior Experiential Learning’ in 
consultation with the Faculty Academic 
Assessor.  
Students should present the learning 
previously acquired throughout their 
experience. The prior learning to be 
accredited must be compatible with the 
field of study, level and aims of the 
degree programme and the Faculty 
Academic Assessor is to be consulted for 
guidance on this matter. 
Evidence should be provided to 
demonstrate that the learning acquired is 
accurate to the desired field of study, and 
that the knowledge has been applied in 
practice. 
In addition students are to submit a 
reflexive review including:- 
- The basis of the claim supported by 

relevant evidence 

- Analysis of the experience by 

reference to relevant literature 

- Reflexive review: Analysis of the 

experience by reference to relevant 

literature, reflection on the experience 

and insights on possible 

improvements.  

Completion of the process includes:- 
1) Assessment - The claim is 
assessed on the basis of evidence of 
experiential learning, in addition to the 
reflective review. Assessors not only 
evaluate the potential volume of credit 
and level of the learning presented, but 
also the individual’s ability to learn from 
his/her experience thanks to the 
reflective review. 
2) Result - Credit can be granted for a 
course, or part of a course. 
3) In addition to awarding credit to prior 
experiential learning for its curricula, 
Chester University offers a specific Work 
Based and Integrative Studies 
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programme - an adult learning 
framework which enables individuals 
and organisations to create programmes 
and award titles tailored to their 
requirements in the workplace.  
 
Applicable fees (2020-2021): For 20 
credit APEL: 220£ (240 Euro) 
 

Comments: 
 
The innovative aspect of this RPL process is the significant value given to such learning, 
up to two thirds of a programme credits and the option to complete the programme with 
further experiential learning.  
The RPL process need to emphasis on the applicants’ ability to analyse his/her own 
experience and learn from this experience. The focus is on the applicant’s provision of 
detailed evidence to support any claim for recognition of prior learning. The early 
involvement of a Faculty Academic Assessor to guide and direct the applicant in the process 
is very helpful as the process is detailed and includes different stages. 
Details on the rubrics used for the evaluation of RPL are not available online prior to 
application. Applicants thus do not have a clear idea of how their prior learning and work 
experiences will be evaluated. 

 
Name of Organisation: Athena Global Education  
Reviewed by: University of Ioannina 

Additional details are included in Appendix 6.1 

Identified Current & Best Practices 
 
The maximum credit exemption can be 
allowed in a course cannot exceed 66 
percentage of the total course in any 
scenarios. 
 
In certain cases, accreditation can cover 
both certificated learning and prior 
experience, subject to the normal maximum 
exemption limit set by College 
 
Where a student has applied for and been 
successful in being accredited for prior 
learning against the credits of a 
programme/course, those APL credits will 
not carry a programme/ course fee cost. 
The student will only pay for the credits he/ 
she actually studies on the 
programme/course. However, an 
administration fee will be charged for 

Description/Details 
 
Recognition is normally in the form of credits 
that are awarded against a module or 
modules and means that a student is 
exempted from the study of that module or 
modules. Such exemption is referred to as 
recognition to prior learning (RPL) or 
accreditation to prior learning (APL). Credit 
is awarded in recognition of a verified 
achievement of designated learning 
outcomes at a specified level. It is the 
achievement of that learning, or the 
outcomes of it, and not just the experience 
of the activities alone, that will be eligible for 
the exemption based on APL policy. 
 
APL Student who wish to apply for APEL or 
APCL should submit the following 
documents.  
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processing APCL and APEL applications, 
which is as laid down in the College’s fee 
structure 
 
 
Application Mode (Online/Offline):  Online and a 
portfolio in most cases 

 

• Online APL form to be filled along with the 
application Submit evidences along with 
the student statement mentioning reason 
for the request 

• In case of APEL, the student must 
provide a portfolio of the student, which 
should contain the resume, organization 
chart, job description, achievement 
records, professional achievements, or 
any other relevant documents which the 
student feels would be helpful in 
demonstrating the learning of certain 
area and outcome. 

• Work products (reports, minutes, emails 
etc.) testimonies, projects, professional 
publications, learning logs/reflective 
accounts, videos, audio. Evidence of 
Continuing Professional Development 
(CPD) and non-accredited training 
courses. In addition, the student could be 
interviewed or observed by the assessor, 
chosen to undertake a project or 
complete the normal module assessment 
method….” 

College Academic Committee will give the 
final decision of accreditation. Committee 
will meet on demand with a 7 days advance 
notice. 
 
Application Fee: Not published 

 
Comments: 
 
Students can get up-to 66% of credit exemption of a course. Students will also not be 
requested to pay the full fee of the course, but only for those modules to be completed. 
Details on the rubrics used for the evaluation of RPL are not available online prior to 
application. Applicants thus do not have a clear idea of how their prior learning and work 
experiences will be evaluated. 
 

 

4.3 Estonia 

 
Name of Organisation:  University of Tartu 

Reviewed by: University of Ioannina 

Additional details are included in Appendix 6.1 
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Identified Current & Best Practices 
 
Previous studies and work experience are 
taken into account at the request of the 
student. The student must submit 
an application to the Dean’s Office of the 
Faculty. This requires details on course 
modules and their ECTS credit value as well 
as details on professional experience and 
independent learning. Details are required in 
relation to the duration of employment with 
the different employers and the role and 
experiences gained in each instance. This 
should include details on the responsibilities 
to reflect the knowledge, skills and 
competence obtained from professional 
experience/ independent learning. 
 
In addition to the application and the 
corresponding annex, the student must 
submit documents certifying studies (the 
original and a copy), e.g. a diploma, extract 
of the diploma supplement, a document 
describing the substance of the studies and 
other materials (e.g. portfolio, description of 
work experience, creative work, etc.), unless 
the completion of the course has been 
proven in the Study Information System. The 
applicant is responsible for the accuracy of 
submitted documents and other materials. 
 
In addition to the application and the 
corresponding annex, the student must 
submit documents certifying studies (the 
original and a copy), e.g. a diploma, extract 
of the diploma supplement, a document 
describing the substance of the studies and 
other materials (e.g. portfolio, description of 
work experience, creative work, etc.), unless 
the completion of the course has been 
proven in the Study Information System. The 
applicant is responsible for the accuracy of 
submitted documents and other materials. 
 
The review and evaluation of the application 
is free of charge in the following events: 

Description/Details: 
 
APEL principles are approved in Tartu 
University, regulations are adopted and 
juries and counsellors are appointed by the 
Dean in each Faculty or College. 
 
Accreditation of prior learning is used to 
evaluate the compatibility of previous 
curricula and to fulfil the need for transfer of 
credits. Assessment methods include 
portfolios, applications etc. 
 
The application is evaluated by the Faculty’s 
RPL Committee that must reply to the 
application in writing within one month from 
the date of submission of the application. 
Applications submitted for the completion of 
the curriculum are not reviewed in July. 
 
Previous studies and work experience may 
be taken into account in the completion of 
the curriculum without limitation, but it does 
not apply to final examinations and 
defending graduation papers. 
 
The applicant must submit a form with the 
following information:  
Name of the institution (original and in 
Estonian) and its contact details 
 
The students must submit documents 
certifying studies (the original and a copy), 
e.g. a diploma, extract of the diploma 
supplement, a document describing the 
substance of the studies and other materials 
(e.g. portfolio, description of work 
experience, creative work, etc.), unless the 
completion of the course has been proven in 
the Study Information System. The applicant 
is responsible for the accuracy of submitted 
documents and other materials. 
 
Application Fee: not available  
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• the applicant is a full-time student 
who has no limitations related to 
previous higher education studies in 
Estonia; 

• evaluation of courses completed 
earlier at the University of Tartu is 
applied for; 

• evaluation of compliance of previous 
studies with the terms of admission is 
applied for; 

• the student does not have to pay the 
tuition fee, as he/she a) has a 
moderate, severe or profound 
disability; b) is a parent or caregiver 
of a child under the age of seven 
years or of a child with a disability; 
c) studies in the Teacher Training 
curriculum and works as a teacher; or 
d) studies in the Master's programme 
in Nursing. 
 

Application Mode (Online/Offline):  Offline 
(application form) 

 

Comments: 
 
The format of the application form provides applicants with clear guidelines for submission, 
both in terms of the elements and the detail required. The structured approach is helpful to 
students although the rubrics to be used for evaluation are not included online prior to 
application. Such rubrics would be helpful to students in preparing themselves for the APEL 
application process. 

 

4.4 France 

 
Name of Organisation: Université de Bretagne Occidentale 

Reviewed by: EUCEN 

Additional details are included in Appendix 6.1 

 
Identified Current & Best Practices 
 
• All UBO degrees up to PhD are accessible 
through RPL through a procedure named 
“Validation of Acquired experience” (VAE) and 
enshrined in the French Labour Code and Code 
of Education since 2002.. 
 

 
Description/Details 
 
The VAE process follows 5 steps: 
1) Welcome – Information 
The University is providing information on 
the VAE process through face-to-face 
meetings and through an online 
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• The French procedure of VAE (Validation of 
Acquired Experience) allows the validation of all 
or part of a university degree: the validation 
process can therefore be progressive. 
 
• The VAE procedure is clearly defined and 
formalised in French law and therefore follows 
the same process in all certified organisations. 
 
•  Support is provided by the University through 
the RPL office throughout the application 
process. 
 
•  The validation process is twofold: through a 
written portfolio and an oral interview. 
 
 
 
 
 
 
 
 
Application Mode (Online/Offline): Offline (potentially 
remote) 

 

information platform. The VAE office can 
also be contacted by phone. 
2) Creation of the portfolio 
(i) The candidate must submit to the UBO 
RPL office a pre-application form 
presenting his/her professional and 
extra-professional experience, 
education/training background and 
degree and career objectives. The 
portfolio includes documents attesting 
this experience as well as any diplomas 
or certificates corresponding to training 
received and degrees obtained 
previously. The RPL office then invites 
the candidate to an interview to study the 
consistency of the request and exchange 
on the candidate’s application. Following 
this interview, the adviser will forward the 
application to the person in charge of the 
degree in question to evaluate the 
pedagogical admissibility of the request. 
If the application is confirmed, the 
process can continue further with support 
from an RPL counsellor.  
3) Creation of portfolio (ii) The applicant 
must submit a portfolio explaining in 
detail his/her prior experience and the 
skills and knowledge acquired, with 
support from an RPL counsellor. He/she 
must present all supporting documents 
related to this prior experience.  
4) Validation interview (which must 
be carried out in person) 
A jury assesses the portfolio and meets 
the applicant in order to determine if the 
stated knowledge and skills are acquired. 
This interview consists in a presentation 
of the candidate’s experience, followed 
by a discussion with the jury.  
5) Results 
The process can lead to three possible 
results: 
- Complete validation: the degree is fully 
validated 
- Partial validation: the degree is partially 
validated. The jury offers guidance and 



Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 52 of 98 
 

recommendations the possible steps to 
acquire complementary knowledge. 
- Negative decision 
 
Application Fee: 80€ + registration fees 
in the selected degree. 
Financial assistance from the State can 
be provided. 

Comments: 
 
The RPL process can be applied to all programmes at different levels with suitably 
customised procedures and can allow full validation of a degree. The whole application 
process is structured on a multi-stage approach with on-going support from the RPL office. 
The structured approach is helpful to students although the rubrics to be used for evaluation 
are not included online prior to application. Such rubrics would be helpful to students in 
preparing themselves for the APEL application process. 
  

 

 

4.5 Germany 

 
Name of Organisation: Carl von Ossietzky Universität Oldenburg 

Reviewed by: EUCEN 

Additional details are included in Appendix 6.1 

Identified Current & Best Practices 
 
• The Prior Learning Assessment and 
Recognition (PLAR)  process consists in well-
defined steps and involves trained 
professionals. 
 
• An initial consultation allows applicants to get 
initial feedback on their recognition project. 
 
• Support is provided by the PLAR Service 
throughout the application process. This 
support is available online. 
 
• The assessment relies on well-defined tools 
and criteria. 
 
• Rejection decisions are duly justified. 
 
• The whole process can be carried out online. 
 

Description/Details 
 
The University of Oldenburg has created 
a PLAR Service (Prior Learning 
Assessment and Recognition) in order to 
support students with previous 
professional experience in the 
recognition of their qualifications.  
The University allows recognition of its 
modules through Recognition of Prior 
Learning based on prior professional 
experience. 
The validation process consists in 
several steps: 

1) Information – Initial consultation 
The University of Oldenburg PLAR 
Service and Examination Office are 
organising an online consultation, in 
which potential applicants can discuss 
their RPL project and receive initial 
feedback.  
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• The application form/portfolio template is 
received during the initial consultation. 
 
 
Application Mode (Online/Offline): Online 

 

The University’s online platform offers 
additional information on the process. 

2) Constitution of the portfolio 
Following the initial consultation, people 
who wish to carry on with the application 
process should submit a portfolio to the 
PLAR Service. It should include: 
- Application form 
- CV 
- Motivation for applying to the 

recognition process 
- Description of the skills acquired 

through work experience compared to 
each of the learning outcomes of the 
chosen module for which the 
candidate is seeking recognition 

- Compilation of relevant documents 
and evidence of the learning 
experiences 

The PLAR Service is offering support to 
the candidate in developing his/her 
portfolio and compiling supporting 
documents. 

3) Assessment 
The PLAR Service forwards the portfolio 
to the Academic Examinations Office, 
which will check the documents for 
completeness, the legal framework, and 
the formal criteria.  
The Examinations Office will appoint a 
competent examining board or 
representatives of the desired field of 
study, who will carry out the assessment 
of the application and give the final 
decision.  
In order to be accredited, the prior 
learnings of the applicant must 
correspond to the learning outcomes of 
the module to be accredited with regards 
to both content and level. In order to 
evaluate it, the assessors can rely on 
tools developed as part of several 
projects and experimentations the 
University of Oldenburg took part in. 

4) Result 
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If the assessment is positive, the module 
is accredited to the applicant. The result 
of the process is available online.  
In case of a rejection, the assessors 
justify their decision. 
 
Application Fee: Not Published 

 
Comments: 
 
An online consultation is organised prior to the application process where applicants can 
discuss their specific case with the Examination Office. The whole application process is 
structured on a multi-stage approach with on-going support from the PLAR Service. 
The structured approach is helpful to students although the rubrics to be used for evaluation 
are not included online prior to application. Such rubrics would be helpful to students in 
preparing themselves for the APEL application process. 
 

 

4.6 Greece 

 
Name of Organisation: University of Ioannina  
Reviewed by: University of Ioannina 

Additional details are included in Appendix 6.1 

Identified Best Practices 
 
The recognized ECTS count for exemption 
of another same/similar course in the 
University. 
 
 
Application Mode (Online/Offline): Offline 

 

Description/Details  
 
University of Ioannina is accrediting certified 
courses, ie prior formal learning, or else 
certified learning. 
 
The student provides to the General 
assembly of the Department the Diploma 
supplement and asks for the accreditation of 
his/her prior knowledge of a course listed in 
his/her Diploma Supplement. The General 
Assembly of the Department decides for the 
full or the partial accreditation of the  course 
according to the title and the detailed 
description of the course. 
 
According to this process, a successfully 
accredited course is certified and the 
received (ECTS) are recognized if and only 
if the students provides also the title of the 
BSc or Diploma of his/her previous studies. 
The recognized ECTS are valid and 
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accredited for the undergraduate course 
which the student is currently attending. 
 
Application Fee: Not available 

Comments: 
 
The recognized ECTS count for exemption of another same/similar course in the University. 
Recognition of prior experience and non-formal learning policies is not documented within 
the University policy documents.  

 

4.7 Ireland 

 
Name of Organisation: University College Dublin (UCD) 
Reviewed by: Advenio eAcademy 

Additional details are included in Appendix 6.1 

 
Identified of Current & Best Practices 
 
Assessment of certified learning applications 
and experiential learning are handled in a 
procedural manner. 
 
• The certified learning records are carefully 
evaluated and checked for the National 
Qualifications Authority Of Ireland (NQAI) 
levels. 
 
• For each mentioned module mentioned in 
certified learning, syllabus, course description, 
learning outcomes and number of contact 
hours, are evaluated. 
 
• Advances in the field of study and time elapsed 
after the learning was achieved are evaluated. 
 
• In addition to the Life/work experience, for 
assessing the experiential learning other 
evidence and details are also requested. 
 
• Applicants are notified on the decision after 
four weeks of the application submission. 
 
• Applicants can appeal towards the decision of 
the board and Assessment Appeals details are 

 
Description/Details  
 
The University College of Dublin (UCD) 
supports recognition of prior learning in 
various programmes. UCD has set of 
recognition of prior learning policy which 
allows the students to apply to have their 
prior learnings recognised for: 
• The admission into a UCD programme 
of study 
• Credit applied towards a UCD 
programme of study 
• Transfer into or between UCD 
programmes 
 
The RPL application procedure and the 
policies followed at UCD is well 
organised and structured in an online 
way. The candidates are provided with all 
relevant information and guides during 
every step. Appropriate download links 
for the support materials are included in 
every web page of application procedure. 
The guidelines are also provided for 
Staffs and the students separately.. 
 
Other required documents or procedures 
(related to the programme) incorporated 
in application procedure includes: 
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included clearly on the website along with 
FAQs. 
 
• The online application form is very detailed 
covering all related details required for the 
assessment. 
 
Application Mode (Online/Offline): 
 
 • Online (For applicants who completed studies in other 
institutes) 
 • Offline/Online (Students of UCD can directly apply in 
Programme Office / Apply using the online portal with 
existing student login credentials)  

 
 

• Portfolio of Evidence 
• Interview 
• Simulation or Practical Exercise 
• Diagnostic tests 
• Special Assignments or Piece of work 
• Creation of an artefact  
 
All recognition of prior learning decisions 
is made by a member of the UCD 
academic staff on the basis of academic 
judgement and published learning 
outcomes within a particular programme 
subject area. All decisions relating to 
recognising certificated learning, 
experiential learning, and transfer 
into/within UCD programmes are based 
on evidence of the following principles 
and answers to the following questions. 
- Learning outcomes rather than the 

learning experience is evaluated at 
UCD – there must be evidence of 
learning at the appropriate level.  

- Relevance of learning outcomes – 
how relevant is the learning to the 
particular programme and at what level 
was the learning achieved?  

- Equivalence of learning – is the 
learning equivalent to the UCD credit to 
be granted?  

- Currency of learning outcomes – 
how long has it been since the learning 
was achieved; what developments 
have taken place in the interim period 
that might mean the learning is no 
longer current and therefore credit 
towards the UCD programme should 
not be granted? 

- Professional accreditation concerns 
– UCD advise both the applicant and 
the Programme Board if there are 
concerns or issues pertaining to 
accreditation that will effect either the 
application for prior learning or an 
applicant’s ability to subsequently 
achieve compliance with professional 
requirements of relevant accrediting 
bodies. 
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Application Fee: 50 Euro (May vary 
based on courses) 

Comments: 
 
The RPL application procedure and the policies followed at UCD is well organised and 
structured in an online way. The candidates are provided with all relevant information and 
guides during every step. Appropriate download links for the support materials are included 
in every web page of application procedure. The guidelines are also provided for Staffs and 
the students separately. 
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Name of Organisation: IT Sligo 
Reviewed by: Advenio eAcademy 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
  
• IT Sligo follows an online approach in RPL 
application process. 
 
• The dedicated website  
(www.myexperience.ie) was created for the 
three partnered institutions in Connacht Ulster 
Alliance (CUA) operates the RPL application 
process in a clear and transparent way within 
the institutions Galway-Mayo Institute of 
Technology (GMIT) and Letterkenny Institute of 
Technology  (LYIT) & IT Sligo. 
 
• All relevant information about the institutions is 
provided along with an Online RPL 
Assessment Portfolio Tool, which the 
applicants can use to submit RPL application to 
courses in all three institutions in CAU. 
 
• A clear and detailed data privacy policy is 
included for the applicants with all related 
details. 
 
• The link to pay the RPL application submission 
fee online is provided within the website. 
 
Application Mode (Online/Offline): Online  

 

 
Description/Details 
 
IT Sligo and the CUA follows a structured 
way in the application procedure of RPL. 
The applicants first need to select a 
course and college and contact the 
respective departments. After the 
procedure, the students can proceed with 
the Online Tool in Portfolio development 
and submission. The detailed privacy 
notice included on the website is a good 
approach. The fee payment part is also 
included on the website. 
 
During the portfolio creation to map the 

evidence and learning outcomes, tabular 

information is provided on the website for 

students as follows: 

- Formal learning 
- Non-formal learning 
- Informal learning / self-managed 

learning 
- Work history and job descriptions 
- Samples of work 
- Reports from Employers / managers 
 
The importance of Data Collection and 
Data Privacy is properly handled on the 
website and enough information is 
provided in the policy including the facts: 
 
- Types of Information Collected 
- How CAU Collect Information 
- Purpose of Collecting Information 
- Basis for Processing Information & 

Sharing Data with Third Parties 
- Individual Rights 
- Data Storage & Retention 
 
The guideline and format for writing 
enquiry to the Data Protection Officer at 



Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 59 of 98 
 

the institute and the maximum fee that 
may can be collected for the service is 
also included in the Privacy information. 
 
To help the applicants, the types and the 
examples of data evidence that can be 
updated in the Portfolio is also included 
on the website.  
 

Application Fee: 100 Euro 

Comments: 
 
The institute has a dedicated online RPL platform with clear and detailed information about 
the RPL policy and application structure and data privacy policy. The tool facilitates the 
whole process for the applicants as they can follow this process: 
 

 
 

 
Name of Organisation: Cork Institute of Technology  
Reviewed by: EUCEN 

Additional details are included in Appendix 6.1 
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Identified Current & Best Practices 
 
• All CIT modules, programmes and disciplines 
up to PhD level are accessible from RPL. 
 
• The Validation process consists in several 
clearly defined steps. 
 
•  All the necessary templates and information 
are available on the CIT website. 
 
•  Support is provided by the RPL Coordinator 
throughout the application process. 
 
•  The staff involved in the Validation process 
receives specific training and support. 
 
• The assessment relies on well-defined tools 
and criteria. 
 
•  Feedback and recommendations are provided 
at the end of the process. 
 
Application Mode (Online/Offline): Online 

 
 

 
Description/Details  
 
The CIT has over 20 years of experience 
in RPL. All of its modules, programmes, 
and disciplines – from levels 5 to 8 EQF 
– are accessible through Recognition of 
Prior Learning based on prior 
professional or personal experience.  
The application process consists of 
several steps: 

1) Information 
The CIT website includes a special 
section on RPL, which offers extensive 
information, including a Handbook on 
RPL for students. 
In addition, RPL Workshops are held 
several times in the first 6 weeks of a 
semester, in order to provide additional 
information. Each applicant should 
attend one of these workshops.  
Individual cases can then be initially 
discussed with the Coordinator of the 
chosen Course. 

2) Constitution of the portfolio 
Applicants should submit a portfolio for 
each module they wish to apply to, 
presenting their prior experience and 
learning. The structure of this portfolio 
varies from applicant to applicant, but it 
generally consists in: 
- The extended CV and job description, 

outlining the candidate’s education, 
training, work, and life experience to 
date. 

- The learning achieved through work 
and other experience, linked with 
each of the learning outcomes of the 
chosen module or degree for which 
the candidate is seeking recognition. 

- Evidence of all the information 
provided in the first two parts of the 
portfolio, such as testimonials, 
references, job profiles,… 

Applicants can be assisted by the RPL 
Coordinator to develop their portfolio. 
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They will also be provided with a 
workbook and a template. 
 

3) Assessment and results 
The submitted portfolio is assessed by 
appropriate academic staff, who will 
compare the learning and evidence 
provided with the learning outcomes of 
the module in question and grade the 
portfolio. 
The Staff in charge of portfolio 
assessment receives specific training 
and support and follows clear 
assessment criteria. 
If the outcome of the assessment is 
successful, applicants will be granted an 
exemption or entry to a course. 
If the outcome is negative, the Assessor 
makes recommendation about possible 
steps to undertake to obtain the 
exemption.  
  
Application Fee: Full module fee 

Comments: 
 
 
The University provides workshops to prospective applicants with information about the 
RPL policies in place. These are also available in the students’ handbook. Appropriate 
download links for the support materials are included on the website. An application needs 
to be submitted for each module that the student/s would like to get exemption from. 
Applicants will be able to get assistance from an RPL Coordinator. The structured approach 
is helpful to students although the rubrics to be used for evaluation are not included online 
prior to application. Such rubrics would be helpful to students in preparing themselves for 
the APEL application process. 
 

 

4.8 Italy 

 
Name of Organisation: Uninettuno University 

Reviewed by: University of Bari Aldo Moro 

Additional details are included in Appendix 6.1 
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Identified Best Practices 
 
In order to obtain the acknowledgement of 

1 training credit the student has to carry on 

25 hours of study activity and, depending 

on the structuring of the courses delivery 

model, UNINETTUNO establishes that, for 

each delivered credit, the student has to 

complete the 25 hours of activities required 

by the ECTS model through: 

• 2 hours of video lessons and virtual 

classrooms – to be seen twice 

corresponding to a total amount of 4 

hours of activities; 

• 5 hours of deepening of the training 

materials; 

• 10 hours of practice work and virtual 

laboratories; 

• 6 hours of collaborative learning 

sessions. 

 
Therefore, the credits represent a tool 
allowing to compare different study courses 
of Italian and European universities and, in 
addition, they allow the students to move 
from one university to another, in Italy or in 
Europe. 
 
 
Application Mode (Online/Offline): Online  

 

Description/Details 
 
UNINETTUNO University provides for 
the acknowledgement of ECTS training 
credits, whether they are University 
Training Credits (ECTS credits) – resulting 
from previous certified study paths, even if 
not completed – or credits resulting from 
work and professional activities. 
The credits acquired during a study path 
can be acknowledged for further studies in 
other paths; therefore, the 
acknowledgement of university training 
credits is allowed. 
 
Once the application for credits 
acknowledgement has been submitted, the 
Board of Directors of UNINETTUNO will 
deliberate as it regards the relative 
acknowledgement for specific professional 
categories. These deliberations will be 
published as soon as they are approved. 
The acknowledgement of University 
Training Credits must be always submitted, 
through a special application form, to the 
Rector. 
 
 
Application Fee: 1.000 to 5.000 euros 

Comments: 
 
UNINETTUNO University published information on the website only provides information 
about the acknowledgement of ECTS training credits, resulting from previous certified 
study paths, even if not completed – or credits resulting from work and professional 
activities. There is no reference to any structure or policy of recognition of prior learning 
and work experiences provided by the University. 

 
Name of Organisation: Università degli Studi di Perugia 

Reviewed by: University of Bari Aldo Moro 

Additional details are included in Appendix 6.1 
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Identified Best Practices 
 
As with formal education, credits are 

awarded upon an assessment which verifies 

the achievement of learning outcomes. The 

evaluation criteria should be constructed so 

as to measure the achievement of the 

required learning outcomes at the 

appropriate level, without reference to 

specific learning activities. 

 
Application Mode (Online/Offline): Offline  

 

Description/Details 
 
Recognition of non-formal and informal 
learning at UoP provides the possibility to 
achieve a higher education qualification to 
those who have not been able or who have 
not wished to do so in a traditional way, for 
instance, through other types of learning 
activities, work or life experience. 
 
Higher education institutions should award 
credits for learning outcomes acquired 
outside the formal learning context as long 
as such learning outcomes satisfy the 
requirements of their qualifications. In the 
recognition of informal and non-formal 
learning, the number of credits awarded 
should be the same as the credits given to 
formal educational components with similar 
learning outcomes. 
 
Adopting procedures for the recognition of 
non-formal and informal learning helps 
strengthen the social dimension of higher 
education institutions, whose main aim is to 
provide easy access to learners from a 
range of non-traditional learning contexts. 
 
 
Application Fee: 0-10.000 euros 
 

Comments: 
 
The University has a published policy in place however, no details about the process that 
applicants must follow and any rubrics of the application is available. 

 
Name of Organisation: University of Bari Aldo Moro 
Reviewed by: University of Bari Aldo Moro 

Additional details are included in Appendix 6.1 

Identified Best Practices 
 
The University has participated in a 
European project dedicated on 
Accreditation of Prior Experiential Learning 
Experiences.  
 

Description/Details  
 
Recognition of prior learning: obstacles, 
strategies and ideas to promote the access 
to higher education for refugee students. 
The process is online with the Legislative 
Decree no 13/2013 and the Law no 92/2012. 
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APELE - Accreditation of Prior 
Experiential Learning Experiences - 
https://www.uniba.it/ricerca/dipartimenti/forp
sicom/copy_of_ricerca-e-terza-
missione/apele 
 
 
Application Mode (Online/Offline): Offline 

 
 
 
Application Fee: 0-5.000 euros 

Comments: 
 
Although research has shown that University of Bari Aldo Moro has participated in an EU 
project dedicated to APELE, there is no information on the policy and the relevant rubrics 
on the University website.  

 
Name of Organisation: Basilicata University 
Reviewed by: University of Bari Aldo Moro 

Additional details are included in Appendix 6.1 

Identified Best Practices 
 
Assessment of the learning outcomes, in 
terms of credits (max. 60 credits for a 1st 
cycle degree programme- Laurea and 
Laurea Magistrale a ciclo unico - and 40 
credits for 2nd cycle degree programme - 
Laurea Magistrale), takes place according 
to a pre-established evaluation criteria 
clearly defined in the regulation of each 
course of study. 
 
The Course of study Committee can reduce 
the ordinary length of the study course 
depending on the number of recognized 
credits. 
 
 
Application Mode (Online/Offline): Offline 

 

Description/Details  
 
The University of Basilicata recognizes the 
achievements of learning outcomes 
acquired by people in non-formal and 
informal learning contexts through CFU 
credits, as long as they are similar to the 
ones in formal education and satisfy the 
university’s qualification requirements. 
 
In this case, by recognising non-formal and 
informal learning, universities highly 
contribute to offer possibilities for achieving 
HE qualifications to those who have 
acquired various types of learning activities 
in different contexts such as professional, 
informatics and language skills, job training 
and other knowledge and competence 
achieved. 
 
Application Fee: Not available 

Comments: 
 
Recognition of prior learning and experience in terms of credits is based on an 
assessment of the learning outcomes, according to a pre-established evaluation criterion 
clearly defined in the regulation of each course of study. An applicant can get a maximum 
of 60 credits for a first cycle degree. The policy is published on the website, however, no 
further information about the application form and any rubrics on the assessment is 
provided. 
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Name of Organisation: Lumsa University Rome 
Reviewed by: University of Ioannina 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
  
The recognition process is achieved in three 
steps, ie preparation of a cv, interview with a 
committee, design of a study plan for each 
one of the students for the optional courses 
they have to attend during their studies. 
 
 
Application Mode (Online/Offline):  offline 

 

 
Description/Details 
 
The process is in line with the Legislative 
Decree no 13/2013 and the Law no 92/2012 
 
1.Preparation of detailed CV of prior learning 
2.Interview with committee 
3. Design of a study plan of the student with 
the help of the tutor 
 
Lumsa University according to Corradi C. 
(2006), recognised prior experienced 
learning to a number of students mostly 
aged 30 and over with more than 5 years of 
work experience. These students enrolled in 
the School of Education and they had 
experience in European projects, social 
cooperatives, with top administrative 
positions. 
 
Application Fee: Not available 

Comments: 
 
Although research has shown that Lumsa University follows a 3 step process to recognise 
prior experience and learning, there is no information on the policy and the relevant 
rubrics on the University website. A good practice that has been identified is the design of 
a study plan for each student. 

 

4.9 Lithuania 

 
Name of Organisation: Vilnius University 

Reviewed by: Vilnius University 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 

• Explicit description of the procedures of the 
RPL in the document approved by the 
Senate of University 

 
Description/Details 
 
The aim of the RPL – to expand students 
opportunities for self-directed learning 
and to meet individual learning needs 
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• Applicable principles of RPL: availability, 
flexibility, transparency and objectivity, 
comparability, voluntariness. 

• Provision of academic consultant 
 
The candidate may seek recognition of his / her 
competencies acquired: 

• in work activities; 

• unpaid and / or voluntary work or practice; 

• short-term or long-term internships, courses, 
seminars, projects, exhibitions; 

• learning independently; 

• in other activities. 
 
 
 
Application Mode:  Offline 

 

through implementation principles of 
lifelong learning. 
 
RPL is performed by study program 
Committee, that appoints an assessor 
or a panel of assessors. Responsibility of 
the organization of procedures lies on the 
Study department of the Faculty. 
 
The candidate has to present to Study 
department written request for RPL and 
portfolio of learning achievements. 
 
Assessors have a right to introduce 
additional assessing methods if the 
evidence provided is not sufficient for an 
objective and complete assessment and 
recognition: test, conversation, case 
study, mind maps, essay, reflection (self-
analysis), performance monitoring, on-
the-job evaluation. 
 
Application Fee: no fee 

Comments: 
 
The University provides an academic consultant to the applicants to support during the RPL 
application process. The structured approach is helpful to students although the rubrics to 
be used for evaluation are not included online prior to application. Such rubrics would be 
helpful to students in preparing themselves for the APEL application process. 

 
Name of Organisation: Vytautas Magnus University 
Reviewed by: Vilnius University 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 
• The document accessible to the public via 

VMU site  
• Registration form for RPL provided online 
• RPL open to all the persons who are seeking 

for HE (not only at VMU) 
• Clear procedures 
• Clear contact information on the website 
 
 
Application Mode (Online/Offline): Online 

 

 
Description/Details 
 
The aim of RPL is to enable persons 
(candidates) to apply to Lithuanian higher 
education institutions for the assessment 
of non-formal learning achievements and 
recognition of competences and to 
acquire higher education or to set off 
study subjects and to obtain an academic 
certificate without studying what has 
already been learned in a non-academic 
environment. 
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The candidate may claim to assess 
competencies acquired: 
• In the working activities; 
• Unpaid or voluntary work; 
• Traineeships, courses, seminars, 

projects, etc.; 
• Self-studying; 
• Leisure time, etc. 
 
The conduct of the procedure for the 
evaluation and recognition of 
competences: 
• Candidate fills in registration form on 

VDU website; 
• The candidate is contacted by a 

specialist; 
• After talking to a specialist and 

consultant and finding out the 
consistency of his wishes and 
opportunities, the candidate writes a 
request to initiate the procedure and a 
contract is signed with him; 

• The candidate shall draw up a 
competency portfolio in consultation 
with the specialist and expert; 

• The prepared competence portfolio is 
evaluated and the final decision on the 
recognition of competencies is taken 
by the lecturer/expert of the selected 
subject of study; 

• After a positive decision has been 
made, an academic certificate is 
issued to the candidate. 

 
Application Fee: only for VMU students 
and students intending to study at the 
VMU. The procedure is paid to other 
candidates. Fee is not announced.  

Comments: 
 
RPL open to all the persons who are seeking for a qualification at Bachelor’s or Master’s 
level. Applicants can easily access the policy document which includes all information 
required for them to submit their application. However, there is no information on how the 
applications will be assessed and the number of credits that can be recognised. The full 
policy document is not available in English. 
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Name of Organisation: Vilniaus Kolegija/University of Applied Sciences 
Reviewed by: Vilnius University 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 

• The policy document is accessible to the 
public via VIKO site  

• Registration form for RPL provided 
online 

 
 
 
 
Application Mode (Online/Offline): Online 

 

 
Description/Details  
 
The candidate may claim to assess 
competencies acquired in: 
• working activities; 
• volunteering; 
• non-formal learning programmes; 
• self-learning, etc. 
 
REQUIREMENTS FOR CANDIDATES: 

• at least as low as secondary 
education; 

• at least 3 years of work experience in 
the field of assessment. 

 
Procedures: 
• Candidates shall fill in the registration 

form. 
• Candidates shall be informed of their 

participation in the procedure and shall 
be consulted directly upon arrival, by 
telephone or/or by e-mail. 

• Candidates shall draw up a 
competency portfolio in consultation 
with the responsible staff of the college 

• The competent expert group of 
teachers assesses the competence 
portfolio (may also provide an 
additional method of assessment – 
interview, test, etc.). 

• In the event of success, the candidate 
is given study credits. The candidate is 
given the opportunity to become a 
listener, then as a student and to study 
under a peer study programme and to 
obtain a professional bachelor's 
degree. 

• If a candidate continues to study under 
a vocational bachelor's degree 
programme, he or she will not have to 
pay for the study credits that have been 
credited. 
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Application Fee:  
• a contribution of EUR 40 for the 

submission of the registration form to 
the RPL as well as preparation for the 
evaluation procedure; 

• the contribution for the assessment of 
learning achievements, which 
depends on the degree of compliance 
between the candidate's non-formal 
and informal learning achievements 
and study results, for a single study 
credit with a contribution of EUR 19,5. 

 

Comments: 
 
Applicants can easily access the policy document which includes all information required 
for them to submit their application. However, there is no information on how the 
applications will be assessed and the number of credits that can be recognised. The full 
policy document is not available in English. 

 
Name of Organisation: Klaipėda University 
Reviewed by: Vilnius University 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 

• Clear contact information on the website 
• After assessing and recognizing the 

competencies acquired by an applicant, 
up to 50% can be credited.  

• The whole study subject is credited 
immediately, not a part of it, and an 
academic certificate is issued, which 
can become (at the applicant's request) 
the basis for the respective bachelor's 
studies.  

• The candidate will be offered an 
individual study plan. 

 
 
Application Mode (Online/Offline): Offline 

 

 
Description/Details  
 
The aim of RPL - to evaluate adult 
competencies acquired through non-
formal and informal learning and to 
formalize (recognize) them with credits of 
study subjects, ensuring the possibility to 
continue university studies in the chosen 
bachelor's study program. 
 
Target group: persons not younger than 
23 years of age and having at least 3 
years of professional experience in the 
field for which credit recognition is sought 
(whether or not they are currently 
employed in the labor market); 
Having at least a secondary education; 
able to substantiate evidence of 
competencies acquired in different 
settings (workplace, courses, 
internships, leisure, volunteering, etc.).  
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Evidence of acquired competencies may 
include various documents (eg employer 
recommendation, commission 
certification, minutes of performance 
appraisal meetings, certificates, 
publications, reports, seminar 
certificates, etc.). 
 
Procedures: 
• Registration of candidates 
• Submission of documents 
• Advice on how to prepare for the 

assessment 
• Preparation of a portfolio of learning 

achievements 
• Expert evaluation 
• Awarding academic credits (in case of 

success) 
• Proposal for a form of further studies 

acceptable to the candidate. 
  
 
Application Fee:  
• for the examination of the application 

for participation in the procedure of 
assessment and RPL competencies - 
38 Eur. 

• for one assessed study credit - 12 Eur. 

Comments: 
 
The University has published all information about the RPL policy online, however, there is 
no reference to the rubrics of how the applicants will be assessed. Applicants can get up-
to 50% of the study programmes accredited through the RPL process. 

 

4.10 Malta 

 
Name of Organisation: University of Malta (UM) 
Reviewed by: Advenio eAcademy 

Additional details are included in Appendix 6.1 

 
Identified Current & Best Practices 
 
• The University has identified roles and the 
functionalities of RPL Coordinator and RPL 
Advisor. The assessment process is 

 
Description/Details 
 
University of Malta offers entry to various 
programmes via RPL process. The 
University of Malta follows guidelines 
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transparent, and the Faculty Admission 
Committee and the University Admission Board 
(UAB) will also take part in the final decision. 
 
• The applicants can apply for a revision and 
this will be charged an additional Euro 25. The 
revision will be carried out by an RPL advisor 
who was not involved in the initial assessment 
process. 
 
•Applicants who fail to complete the RPL 
assessment successfully shall be informed of 
the knowledge, skills, and competences they 
still need to achieve, and will be given the 
possibility to re-take the RPL assessment when 
they think they have achieved the missing 
elements; or to follow an Access Programme to 
enable them to make up for the identified 
shortfalls. 
 
• The initial application for RPL is completed 
with the help of Google Form, during which the 
students can convey the willingness to meet the 
RPL Coordinator online. 
 
 
 
Application Mode (Online/Offline): Offline 

 

fixed by the senate in the entire 
procedure of application process. The 
stages during the application process are 
clearly defined. 
 
University of Malta follows a general 

procedure in the RPL application process 

which is set by the Senate. The 

application process is not completely 

online. The very first stage of the process 

RPL support Application process is done 

with the help of Google forms. The fields 

in the application form and the steps in 

the entire RPL application process are a 

good reference in RPL framework 

development. 

 
Applications for RPL must be 
accompanied by a Learning Portfolio 
which must include a collection of 
materials compiled by the applicant in 
order to demonstrate the learning 
achieved through prior certified or 
experiential learning. The evidence that 
could be included in the portfolio would 
typically include: 

• “A detailed curriculum vitae 

• Certificates confirming participation in 
training 

• The scope of duties performed to date 

• A report from an internship / 
apprenticeship agreement 

• Professional certification 

• Articles or other works written by the 
applicant 

• Opinion issued by the employer or 
manager or leader of an organisation 

• Evidence of participation in a project 
and the scope of duties involved 

• Evidence of participation in foreign 
exchange periods 

• Examples of work performed (e.g., 
prepared reports, budget sheets, 
plans, etc.)” 
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Application Fee: 25 Euro 

Comments: 
 
The University of Malta has two roles dedicated to the RPL policy - RPL coordinator, RPL 
Advisor. RPL evaluation system also consist of an appeal/revision structure. The University 
has published all relevant RPL policy on the website with complete details of the full 
application process and the evaluation measures. 

 
Name of Organisation: Institute of Tourism Studies (ITS) 
Reviewed by: Advenio eAcademy 

Additional details are included in Appendix 6.1 

 
Identified of Current & Best Practices 
 
•ITS follows a structured offline method in the 
RPL application process. The stages in the 
process are clearly defined on the website and 
all the required forms are available to download 
from the website of ITS. 
 
•Instruction for the collection of evidence and 
the categories of Very Strong, Strong, and 
Helpful evidence in the application procedure 
are provided on the website. 
 
• The final assessment in ITS include a technical 
interview and the RPL coordinator will inform 
students regarding the schedule.  
 
• Any additional practical technical evidence 
other than submitted in the application process 
can be requested if needed. 
 
• The feedback will be provided after the 
assessment and the students have right to 
appeal if they have any objection in the decision 
made. 
 
 
Application Mode (Online/Offline): Offline 

 
 

 
Description/Details 
 
The Institute of Tourism Studies follows 
an offline procedure in the entire 
application and evaluation process of 
RPL scheme. 
 
In order to grant RPL from ITS the 

assessor must be confident that the 

applicant is currently competent against 

the endorsed industry or enterprise 

competency standards or outcomes 

specified in Malta Qualification 

Framework accredited courses as 

validated by the National Commission for 

Further and Higher Education (NCFHE) 

in Malta.  

 
ITS identified key competences required 
for the application process such as: 
 
• English Language competence  
• Mathematical competence and basic 
competences in science and technology 
• Digital competence  
 
The RPL Process 
1. Application Form 

2. Student Identification 

3. Identification of Module, Unit and 

Competences for RPL 
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4. Guidance Prior to RPL 

5. Collection of Evidence 

6. Presentation of Relevant 

Documents 

7. Authenticity Declaration 

8. Payment for RPL 

9. Assessment 

10. Feedback 

11. Recognition 

 
 
Application Fee: Not published 

Comments: 
 
Information about the RPL policy and application procedure is available on the ITS website. 
However, there the application process is not carried out online. ITS also provides guidance 
to all applicants and encourages applicants to seek guidance prior and during the 
application process.  
ITS has also developed a flow-chart of the full RPL process: 
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ITS has established a rubric matrix which provides information about how the different 
documentation and evaluation elements are graded. 
 

 
 

 

4.11 Portugal 

 
Name of Organisation: Lisbon Qualifa Centre 
Reviewed by: EUCEN 

Additional details are included in Appendix 6.1 
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Identified Current & Best Practices 
  
• The ‘Recognition, Validation and 

Certification of Competences’ (RVCC) 
process consists in well-defined steps. 

 
• Collective support and individual guidance 

are at the core of the RVCC process: the 
Validation process aims at building 
confidence and is competence based: it aims 
at identifying the applicant’s skills, 
knowledge, and strengths.  

 
• The process can lead to full validation or 

partial certification. Feedback and 
recommendations on possible next steps 
recommendations are offered in case of 
partial certification or failure. 

 

• Support and individual guidance are at the 
core of the RVCC process: several 
workshops are organised in order to assist 
the candidates in building their portfolios. 

 
 
 
Application Mode (Online/Offline): Offline 

 
 

 
Description/Details 
 
The Qualifa Centre, created by Lisbon 

City Council’s Department of 

Development and Training in 2002, aims 

to promote the Lisbon City Council as a 

lifelong learning organisation.  

 

The Centre offers a ‘Recognition, 

Validation and Certification of 

Competences’ process (RVCC), which is 

part of a national ecosystem, the National 

Qualifications System (NQS).  

 

This process allows for the identification, 

recognition, validation, and certification 

of prior learnings acquired in formal, 

informal, and non-formal contexts. It 

gives access to accreditation of basic 

education (4, 6 or 9 years of schooling) 

or upper secondary education (12 years 

of schooling), thus granting access to 

higher education. 

 

The RVCC process consists of the 

following steps: 

1) Creation and submission of the 

portfolio 

The RVCC process is based on 15 

trigger questions approached by a team 

of diverse professionals through 

collective workshops and individual 

guidance.  

Those questions allow the candidates to 

reflect on their personal story and lead 

them to identify and characterise their 

skills, knowledge, and strengths. 

Throughout several sessions, candidates 

build their portfolios, which describe the 

skills and knowledge acquired 
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throughout their life and provides 

supporting documentation. 

The submission of the portfolio allows 

access to the Certification stage of the 

RVCC process. 

 

2) Assessment and results  

The candidate’s portfolio is assessed by 

an appointed jury of National 

Qualifications Catalogue.  

This assessment can lead to: 

- Full academic accreditation  

- Partial certification – in which case 

a Personal Qualification Plan is 

issued to offer guidance on 

possible steps for the acquisition 

of the competences required.  

 
  
Application Fee: Not Published 

Comments: 
 
RVCC organises workshops to provide information about the RPL process and assist 
applicants in compiling and submitting their application. The website also provides 
information about the policy and application process, however, it does not include any 
reference to the evaluation methods. 

 

4.12 Scotland 

 
Name of Organisation: University of the West of Scotland (UWS) 
Reviewed by: Advenio eAcademy 

Additional details are included in Appendix 6.1 

 
Identified Current & Best Practices 
 
• The university follows a structured format in 
the entire process, starting from the Facilitation 
and guidance for the applicants, preparation of 
RPL Proposal form, Identification of Learning 
Outcomes, and preparation of Portfolio. 
 
• UWS categorise the evidence in to Direct and 
Indirect and examples of both are included on 

 
Description/Details 
 
University of the West of Scotland (UWS) 

offers entry to advanced stage of BA 

Business (Hons) through the University’s 

Accreditation of Prior Experiential 

Learning (APEL) policy. Usually, 5 years 

management experience is mandatory 

for the admission to the course. In some 
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the website and RPL Policy documents as a 
reference for the applicants. 
 
• The portfolio is requested to submit via UWS 
Plagiarism Software for better evaluation. 
 
• The applicants claiming for than 60 credits for 
the RPL process are also requested to submit a 
presentation for external examiners and the 
review members. 
 
Application Mode (Online/Offline): Offline 

 
 

cases, there will be managers with 

around 20 years’ experience. In these 

cases, the university recognizes the 

knowledge and the skills in vast 

experience and maps them to the 

programme learning outcomes.  

The UWS uses offline way for the RPL 

application process. The list of evidence, 

the application forms and other related 

materials are provided in a clear way to 

help the students in completing the 

process.  

 
Students are also required to provide a 
written account along with the portfolio to 
provide context for the evidence and 
explain the learning achieved. The 
account should typically be 3000-5000 
words. It should be properly referenced. 
 
The written account should: 
• Refer to Learning Outcomes 
• Provide a guide to the evidence, linking 
it to Learning Outcomes 
• Describe how learning has developed  
over time 
• Demonstrate ability to reflect on 
learning 
• Demonstrate clear knowledge and 
understanding of relevant academic 
theory 
 
In line with UWS assessment policy, the 
portfolio should be submitted 
electronically through the University’s 
plagiarism software. The assignment 
settings should allow the opportunity for 
the applicant to submit, receive the 
originality report and then resubmit, as 
part of a formative phase. Where 
evidence is a physical artefact that 
cannot be uploaded, applicant can 
include a photograph or description as 
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part of evidence and, where necessary 
submit the original to the supervisor. 
 
 
Application Fee: Not Published 

Comments: 
 
The entire RPL policy is organized in a structured way including facilitation and guidance 
for the applicants, preparation of RPL Proposal form, identification of Learning Outcomes, 
and preparation of Portfolio. The application or the portfolio can be submitted via Plagiarism 
Software. If the applicants are claiming more credits a presentation is requested for the 
examiners. 
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4.13 Slovakia 

 
Name of Organisation: Slovak Technical University 

Reviewed by: University of Zilina 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 

• The Validation process consists in several 
clear steps defined by national law. 

• The whole process is provided by the RPL 
Authority (at university) throughout the 
application process. 

• All information about RPL process is 
accessible on the university web pages in 
English language. 

 
Application Mode:  Online/by Post/in Person 

 
 

 
Description/Details 
 
Every applicant that has successfully 
completed their secondary education 
abroad is obliged to, together with the 
application for bachelor study programs 
at the Slovak University of Technology, 
submit a confirmation/notification of 
equivalence of the documents obtained 
abroad.  
 
The process of automatic recognition of 
educational documents of higher 
education (documents issues by a 
country which has a bilateral agreement/ 
countries of the European Higher 
Education area) is handled fully by the 
Slovak Ministry of education, science, 
research and sport. 
 
 
Application Fee: 

• if there is a bilateral agreement 
signed between the Slovak Republic 
and the country of origin: 5 EUR 

• all other countries: 30 EUR 

Comments: 
 
The University only provides information related to the recognition of prior formal education 
which is required by non-Slovak nationals who are interested to apply for a Bachelor’s or a 
Master’s programme. It does not take into consideration any recognition of prior work 
experience and non-formal learning. 

 
Name of Organisation: University of Zilina 

Reviewed by: University of Zilina 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 

 
Description/Details 
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• On the basis of submitted application, the 
document is recognised by the district office 
in the residence of the University after 
comparing the scope and content of 
education received (as far as international 
treaties allow for automatic recognition) with 
the scope and content of education required 
by the National Education Programme in the 
Slovak Republic.  

• In the case of recognition of document on 
education of a minor, the application shall be 
submitted by his/her legal representative. 

• The application for recognition of document 
on education is in Slovak language.  

 
Application Mode (Online/Offline): Online/by Post/in 
Person 

 
 

The process of automatic recognition of 
educational documents of higher 
education (documents issues by a 
country which has a bilateral agreement/ 
countries of the European Higher 
Education area) is handled fully by the 
Slovak Ministry of education, science, 
research and sport. 
 
Application Fee: 

• if there is a bilateral agreement 
signed between the Slovak Republic 
and the country of origin: 5 EUR 

• all other countries: 30 EUR 

• University fee for Procedure for 
recognizing the equivalence of 
diplomas: 35 euro 

Comments: 
 
The University only provides information related to the recognition of prior formal education 
which is required by non-Slovak nationals who are interested to apply for a Bachelor’s or a 
Master’s programme. It does not take into consideration any recognition of prior work 
experience and non-formal learning. 

 
Name of Organisation: Technical University in Košice 
Reviewed by: University of Zilina 

Additional details are included in Appendix 6.1 

 
Identified Best Practices 
 
• All important information is accessible on the 

University web pages. 
• University has a clearly defined procedures 

of academic recognition of evidence of 
secondary and higher education’s 
completions. 

• Application for recognition of certificate of 
education (diploma) issued by a foreign 
higher education institution for continuation 
of study and other purposes is accessible at 
the university website. 

• The application is in Slovak and English 
language. 

 

 
Description/Details  
 
The process of automatic recognition of 
educational documents of higher 
education (documents issues by a 
country which has a bilateral agreement/ 
countries of the European Higher 
Education area) is handled fully by the 
Slovak Ministry of education, science, 
research, and sport. 
 
Application Fee: 

• if there is a bilateral agreement 
signed between the Slovak Republic 
and the country of origin: 5 EUR 

• all other countries: 30 EUR 
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Application Mode (Online/Offline): Online/by Post/in 
Person 

 

• other fees are declared by university 
directive (4 euro per subject) 

Comments: 
 
The University only provides information related to the recognition of prior formal education 
which is required by non-Slovak nationals who are interested to apply for a Bachelor’s or a 
Master’s programme. It does not take into consideration any recognition of prior work 
experience and non-formal learning. 
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5. Findings & Recommendations 
 

 

5.1 Research Project Findings  

 

The following are the outline best practices identified in the review of online resources and 

facilities offered by the Higher Educational Institutions reviewed in this study.  

 

5.1.1 Related to Student Application and Registration 

 

University of Chester – England: 

• Emphasis on self-reflection and on one’s ability to learn from his/her own 

experience. 

• Support and guidance are provided by the University. 

Athena Global Education – England: 

• Where a student has applied for and been successful in being accredited for 

prior learning against the credits of a programme/course, those APL credits will 

not carry a programme/ course fee cost. The student will only pay for the credits 

he/ she actually studies on the programme/course. However, an administration 

fee will be charged for processing APCL and APEL applications, which is as laid 

down in the College’s fee structure 

University of Tartu - Estonia 

• Accreditation of prior learning is used to evaluate the compatibility of previous 

curricula and to fulfil the need for transfer of credits. Assessment methods include 

portfolios, applications etc. 

• In addition to the application and the corresponding annex, the student must 

submit documents certifying studies (the original and a copy), e.g. a diploma, 

extract of the diploma supplement, a document describing the substance of the 

studies and other materials (e.g. portfolio, description of work experience, 

creative work, etc.), unless the completion of the course has been proven in the 

Study Information System. 

Carl von Ossietzky Universität Oldenburg - Germany 
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• An initial consultation allows applicants to get initial feedback on their 

recognition project. 

• Support is provided by the PLAR Service throughout the application process. 

This support is available online. 

• The assessment relies on well-defined tools and criteria. 

University College Dublin - Ireland 

• The online application form is very detailed covering all related details required 

for the assessment. 

• Applicants are notified on the decision after four weeks of the application 

submission. 

IT Sligo - Ireland 

• The link to pay the RPL application submission fee online is provided within the 

website. 

Cork Institute of Technology - Ireland 

• Feedback and recommendations are provided at the end of the process. 

Vilnius University - Lithuania 

• Provision of academic consultant 

ITS - Malta 

• Instruction for the collection of evidence and the categories of Very Strong, Strong, 

and Helpful evidence in the application procedure are provided on the website. 

University of West Scotland - Scotland 

• The portfolio is requested to submit via UWS Plagiarism Software for better 

evaluation. 

 

5.2.2 Related to ARPEL Process 
 

Danube University - Austria 

• The validation process is twofold: through a written portfolio and an oral 

interview. 

• The Assessment is competence oriented and aims at checking the skills and 

personal strength of the applicant, and to evaluate how it would fit in the desired 

study programme. 

University of Chester - England 
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• All degrees of University of Chester are accessible from RPL up to 2/3 (i.e., 

Bachelor and Master’s degree, Professional Certificate, Professional Diploma, 

Post Graduate Certificate and Post Graduate Diploma) The rest of the degree 

can be awarded through studying traditional modules or through current 

experiential learning. 

• A clear and detailed data privacy policy is included for the applicants with all 

related details. 

Athena Global Education - England 

• The maximum credit exemption can be allowed in a course cannot exceed 66 

percentage of the total course in any scenarios 

Université de Bretagne Occidentale - France 

• Support is provided by the University through the RPL office throughout the 

application process. 

University College Dublin - Ireland 

• Applicants can appeal towards the decision of the board and Assessment 

Appeals details are included clearly on the website along with FAQs. 

IT Sligo - Ireland 

• All relevant information about the institutions is provided along with an Online 

RPL Assessment Portfolio Tool, which the applicants can use to submit RPL 

application to courses 

Cork Institute of Technology - Ireland 

• Support is provided by the RPL Coordinator throughout the application process. 

• The staff involved in the Validation process receives specific training and 

support. 

Lumsa University Rome - Italy 

• The recognition process is achieved in three steps, ie preparation of a cv, 

interview with a committee, design of a study plan for each one of the students 

for the optional courses they have to attend during their studies. 

Klaipėda University – Lithuania  

• After assessing and recognizing the competencies acquired by an applicant, up 

to 50% can be credited. 

• The candidate will be offered an individual study plan 

University of Malta - Malta 

• The University has identified roles and the functionalities of RPL Coordinator 

and RPL Advisor. The assessment process is transparent, and the Faculty 
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Admission Committee and the University Admission Board (UAB) will also take 

part in the final decision.  

• The applicants can apply for a revision and this will be charged an additional 

Euro 25. The revision will be carried out by an RPL advisor who was not 

involved in the initial assessment process. 

ITS - Malta 

• The feedback will be provided after the assessment and the students have right 

to appeal if they have any objection in the decision made. 

Lisbon Qualifa Centre - Portugal 

• Collective support and individual guidance are at the core of the RVCC process: 

the Validation process aims at building confidence and is competence based: it 

aims at identifying the applicant’s skills, knowledge, and strengths. 

• Support and individual guidance are at the core of the RVCC process: several 

workshops are organised in order to assist the candidates in building their 

portfolios. 

University of West Scotland - Scotland 

• The university follows a structured format in the entire process, starting from the 

Facilitation and guidance for the applicants, preparation of RPL Proposal form, 

Identification of Learning Outcomes, and preparation of Portfolio. 

 

5.2.3 Related to Course Module Content and Delivery 
 

University of Chester - England 

• Integration of APEL in the University’s curricula: Work Based and Integrative 

Studies programme. 

 

 

5.2 Recommendations  

 

A key recommendation for the development of the proposed ARPEL system is to retain the 

three component parts of RPL namely; formal learning, informal learning, and non-formal 

learning. This will facilitate any transposition of content in all EU member states which are 

bound to follow the EU policies and directives on recognition of prior learning.  
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5.2.1 Proposed features of ARPEL Related to Student Application & 

Registration 

 

• Emphasis on self-reflection and on one’s ability to learn from his/her own experience. 

• Support and guidance are provided through the nomination of specific support staff 

at different stages of the process 

• The ARPEL process in the proposed Bachelor’s in Entrepreneurship should be fully 

online and offered at a competitive price to encourage entrepreneurs to get 

recognition and accreditation of their prior learning and experience.  

• The link to pay the RPL application submission fee online will be provided within the 

website. 

• Accreditation of prior learning is used to evaluate the compatibility of previous 

curricula and to fulfil the need for transfer of credits. Assessment methods to include 

portfolios, applications etc. 

• The student must submit authenticated documents certifying studies, e.g. a 

diploma, extract of the diploma supplement, a document describing the substance 

of the studies and other materials (e.g. portfolio, description of work experience, 

creative work, etc.). 

• The assessment will rely on well-defined tools and criteria taking into account the 

findings of the project’s Part 2 Research, which focuses on the required skills and 

competences of entrepreneurs to meet the post-Covid-19 market realities. 

• The online application form will be comprehensive and will include collection of 

substantiation documents for each of the capabilities described.  

•  The applicants will have access to the evaluation rubrics on the website.  

• The applicant portfolio will be checked for plagiarism by the evaluation team   using 

international anti-Plagiarism Software for better evaluation. 

 

5.2.2 Proposed features of ARPEL Related Process 
 

• The ARPEL process will comprise of a number of successive steps including 

self-evaluation, submission of support documents, proof of competency, and 

evaluation. The student will thus be obliged to pay for each successive stage 

that he or she chooses to participate in. 

• Step 1 – Self evaluation will be fully system based and automated with remote 

support available through an RPL Facilitator automatically allocated with each 

student application (Administrative Staff). Step 2 – Submission of support 

documents, RPL facilitator will be responsible to cross-check validity of 

documents and carry-out any relevant due diligence to ascertain the authenticity 

and completeness of the relevant documents (Administrative Staff). Step 3 – 

Proof of competency; an RPL Evaluator will be assigned and s/he will be 

responsible to check the validity and adequacy of all support documents. S/he 
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will be able to request additional work and hold online interview/s to better 

evaluate each candidate (Academic Staff). Step 4 – RPL Validator will be 

appointed to review the recommendation of the RPL Evaluator and confirm or 

amend the recommendation on the basis of a review of the support and related 

documentation (Academic Staff). 

• Applicants will be notified of decisions at each stage of the ARPEL process 

within pre-determined timeframes. i.e;  

o Step 1 – on completion 

o Step 2 – within 7 working days 

o Step 3 – within 21 working days 

o Step 4 – within 14 working days 

• Feedback and recommendations will be provided at the end of each Stage of 

the process. 

• The validation process will include submission of written portfolio and video 

conference interview/s. 

• The Assessment will be competence oriented and checks the skills and 

personal strength of the applicant. 

• The ARPEL process proposed should strike a balance between the RPL 

elements and the learning of new content and demonstration of proficiency in 

that content. Certain institutions provide up-to 1/2 and even 2/3 of the course 

credits to RPL elements. In this context the proposed ARPEL Bachelor’s in 

Entrepreneurship programme should start of with recognition of up-to 50% of 

course credits to RPL (90 ECTS credits ARPEL, 60 ECTS credits Subject 

modules, 30 ECTS credits Final project). 

• A clear and detailed data privacy policy will be included for the applicants with 

all related details. 

• Applicants can appeal towards the decision of the board and Assessment 

Appeals details will be included clearly on the website along with FAQs. 

• The staff involved in the Validation process will receive a detailed ARPEL 

Evaluation manual and specific online training and support. 

• The applicants can apply for a revision and will be charged for separately – 

tariffs to be set at a later stage. The revision will be carried out by an RPL 

Evaluator who was not involved in the previous evaluation process. 

 

5.2.3 Proposed features of ARPEL Related to Course Module Content and 

Delivery 
 

• Development of course modules to focus on bridging any gaps in knowledge 

between on-the-job experience and academic concepts and frameworks. 

Emphasis should be on the understanding of theoretical concepts and their 

relevance and application to the real-world.  



Report on the Identification of Best Practices in the  
Implementation of RPEL Processes & Systems in Business Studies  
by Higher Educational Institutions in Europe 
Research Study Report – Part A 
 

Page 89 of 98 
 

• Course content should consider priorities and issues raised in Part 2 Research 

conducted as part of this study amongst European entrepreneurs to identify 

post-Covid-19 entrepreneurial skills and competences required. 

• Ten subject modules will be developed by the partners and applicants can 

choose to complete eight. Applicants who do not achieve the 90 ECTS credits in 

the ARPEL process but achieve a minimum of 74 ECTS credits, may 

supplement with additional subject courses.  

 

5.2.4 Related to Embedded Research Study 

 

• Development of the embedded research study framework should provide 

opportunity for students to implement their knowledge and expertise within the 

real-world SME environment. This will reinforce the programme’s focus on 

bridging any gaps in knowledge between on-the-job experience and academic 

concepts and frameworks.  

• Research study should consider priorities and issues raised in Part 2 Research 

conducted as part of this study amongst European entrepreneurs to identify 

post-Covid-19 entrepreneurial skills and competences required. 

• A Project Supervisor will be appointed to guide each student and on completion 

each student is expected to prepare and submit in addition to the formal project 

report a ten-minute video presentation of the project work. The Evaluation Board 

may request a live presentation if it requires any clarification of the work 

submitted.  

As highlighted in the introduction to this report, it is imperative that a continuity is maintained 

with current best practices in Europe and close referencing should be made in particular 

with the guidelines and recommendations set out in the ESG 2015 and the ECTS Manual 

guide referred to earlier. 
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6. Appendices 
 
 
List of Appendices: 
 
 
6.1 Details on Higher Educational Institutions included in research 
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Appendix 6.1: Details on Higher Educational Institutions included in 

research 

 

Austria - Danube University Krems 

Address:  Dr.-Karl-Dorrek-Straße 30, 3500 Krems an der Donau, Austria 

Website:  https://www.donau-uni.ac.at/en.html 

 

England - University of Chester  

Address: Parkgate Rd, Chester CH1 4BJ, United Kingdom 

Website: https://www1.chester.ac.uk/ 

 

England - Athena Global Education 

Address: The Oxford Science Park, Oxford OX4 4GA. UK 

Website: https://www.athena.edu/Aboutus .   

 

Estonia - University of Tartu 

Address:  Tartu  Estonia 

Website: www.ut.ee/en 

 

France - Université de Bretagne Occidentale (UBO) 

Address: 3 Rue des Archives, 29238 Brest, France 

Website: https://www.univ-brest.fr/ 

 

Germany - Carl von Ossietzky Universität Oldenburg 

Address: Ammerländer Heerstraße 114-118, 26129 Oldenburg, Germany 

Website: https://uol.de/anrechnung/beruflichekompetenzen 

 

Greece - University of Ioannina   
Address: Ioannina, Greece 

Website: https://www.uoi.gr 

https://www.donau-uni.ac.at/en.html
https://www1.chester.ac.uk/
https://www.athena.edu/Aboutus
http://www.ut.ee/en
https://www.univ-brest.fr/
https://uol.de/anrechnung/beruflichekompetenzen
https://www.uoi.gr/
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Ireland - University College Dublin (UCD)  

Address: University College Dublin, Belfield, Dublin 4, Ireland. Eircode: D04 V1W8 

Website: http://www.ucd.ie  

 

Ireland - IT Sligo  
Address: Ash Lane, Sligo,F91 YW50,Ireland 

Website: https://www.itsligo.ie/ 

 

Ireland - Cork Institute of Technology (CIT) 

Address: Rossa Ave, Bishopstown, Cork, T12 P928, Ireland 

Website: www.cit.ie/rpl 

 

Italy - Uninettuno University 
Address: Corso Vittorio Emanuele II, 39 – Roma (IT) 

Website: https://www.uninettunouniversity.net/it/default.aspx  

 

Italy - Universita degli Studi di Perugia 

Address: Piazza Università, 1 - 06123 Perugia (IT) 

Website: https://www.unipg.it/en/courses/recognition-of-prior-learning  

 

Italy - Universita degli Studi di Bari 

Address: Piazza Aldo Moro, 1 – 70123 BARI (IT) 

Website: www.uniba.it  

 

Italy - Basilicata University  
Address: Via Nazario Sauro, 85, 85100 Potenza PZ, Italy 

Website: -  http://portale.unibas.it/site/home.htmll 

 

Italy - Lumsa University 

Address: Lumsa University, Rome 

Website: https://www.lumsa.it/en/about_university 

http://www.ucd.ie/
https://www.itsligo.ie/
http://www.cit.ie/rpl
https://www.uninettunouniversity.net/it/default.aspx
https://www.unipg.it/en/courses/recognition-of-prior-learning
http://www.uniba.it/
http://internazionale.unibas.it/site/home.html
http://internazionale.unibas.it/site/home.html
https://www.lumsa.it/en/about_university
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Lithuania - Vilnius university 
Address: Universiteto str. 3, LT-01513 Vilnius 

Website: www.vu.lt 

 

Lithuania - Vytautas Magnus University 
Address:  K. Donelaičio str. 58, 44248 Kaunas 

Website:  VDU - Vytauto Didžiojo universitetas 

 

Lithuania - Vilniaus Kolegija/University of Applied Sciences 
Address: Saltoniškių str. 58, 08105, Vilnius 

Website: www.viko.lt 

 

Lithuania - Klaipeda University 
Address: Herkaus Manto str. 84, 92294 Klaipeda 

Website: https://www.ku.lt/en/  

 

Malta - University of Malta (UM) 
Address: Msida, MSD 2080, Malta 

Website: www.um.edu.mt  

 

Malta - Institute of Tourism Studies (ITS) 
Address:  ITS Block A, Aviation Park, Aviation Avenue, Hal Luqa LQA, 9023, Malta 

Website:  www.its.edu.mt 

 

Portugal - Lisbon Qualifa Centre 
Address: Centro Qualifa, R. Marquês Soveral 5, 1700-111 Lisboa, Portugal 

Website: https://www.qualifica.gov.pt/#/ 

 

Scotland - University of the West of Scotland (UWS) 
Address: London Campus 235, Southwark Bridge Road London SE1 6NP United Kingdom 

Website: www.uws.ac.uk  

http://www.vu.lt/
https://www.vdu.lt/en/
http://www.viko.lt/
https://www.ku.lt/en/
http://www.um.edu.mt/
http://www.its.edu.mt/
https://www.qualifica.gov.pt/#/
http://www.uws.ac.uk/
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Slovakia - Slovak Technical University (STU) 
Address: Vazovova 5, 811 07 Bratislava, Slovakia 

Website: https://www.stuba.sk/  

 

Slovakia - University of Zilina  
 

Address: Univerzitná 8215/1, 010 26 Žilina, Slovakia 

Website: https://www.uniza.sk/  

 

 

Slovakia - Technical University in Košice  
Address: Letná 1/9, 040 01 Košice, Slovakia 

Website: https://www.tuke.sk/wps/portal  

  

https://www.stuba.sk/
https://www.uniza.sk/
https://www.tuke.sk/wps/portal
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